
J e f f - a t - N i g h t

Jeff-at-Night offers continuing studies in health careers for
working adults and is open to everyone in the community.
Through Jeff-at-Night you can begin or complete an associate or
baccalaureate degree or certificate program, take prerequisite
courses for health professions programs, or enroll in courses to
enhance your professional status.

Classes are held in the evenings and weekends. Some courses
are accelerated (offered in seven weeks rather than fourteen) and
some are offered on-line.

2008 Fall Evening Courses
September 3 to December 18
Classes meet 5:20 to 8:00 p.m.; Laboratories meet 8:10-10:20 p.m. 
unless otherwise indicated.

Undergraduate Evening Courses
CRN Course No. Course Title Class Meets

61075 BIOL 110 Human Anatomy and Physiology I R
61076 BIOL 110 Human Anatomy and Physiology I/Laboratory * R
61220 BIOL 111 Human Anatomy and Physiology II T
61221 BIOL 111 Human Anatomy and Physiology II/Laboratory* T
61077 BIOL 315 Microbiology (7:30-10:10 p.m.) T
61308 BIOL 316 Microbiology Lab (5:20-7:30 p.m.) ** T
61013 CHEM 101 General Chemistry I W
61014 CHEM 101 General Chemistry I/Laboratory * W
61333 CHEM 304 Biochemistry (5:00-7:00 p.m.) T
61015 COMM 101 Interpersonal Communications T
61046 EMS 101 Emergency Medical Technician – Basic (EMT-B) MTWR

925 Chestnut Street (starts Sept. 8) (7:00-10:00 p.m.)
70663 EMS 101 Emergency Medical Technician – Basic (EMT-B) MTWR

925 Chestnut Street (starts Nov. 24) (7:00-10:00 p.m.)
61103 ENGL 100 Fundamentals of Writing T
61017 ENGL 101 Composition I R
70653 ENGL 221 Understanding Literature W
70656 ESL 101 Introductory Listening/Speaking A M/W
70915 ESL 201 Introductory Listening/Speaking B M/W
70657 ESL 301 Intermediate Oral Skills (Listening and Speaking) T/R
70648 ESL 401 Advanced Oral Skills (Listening and Speaking) T/R
61194 HCA 320 Medical & Specialty CPT-4 Coding R
61195 HCA 321 Introduction to ICD-9-CM Coding Principles T
70917 HCA 470 Internship TBD
61104 HIST 111 United States History to 1865 W
70659 HLTH 302 Mindfulness-Based Stress Reduction R
61018 HUMN 111 Philadelphia and the Arts W
61136 MATH 101 College Algebra # T
61275 MATH 102 Precalculus # R
61089 MATH 301 Statistics M
61020 PSYC 101 Introduction to Psychology T
70655 SPAN 100 Spanish for the Medical and Health Professions W
61096 SPAN 101 Elementary Spanish I M

Accelerated Courses Fall I (Sept. 3 to Oct. 21)
Classes meet 5:20 to 8:00 p.m. 
61010 ACCT 101 Financial Accounting TR
61226 CMST 100 Basic Computer Utilization MW
61530 CMST 201 Technology Applications in Healthcare W/On-Line
61531 ECON/HCA401 Healthcare Policy and Economics TR
61060 GNST 110 Basic Study Skills T
61340 HCA 303 Business and Healthcare Law MW

Accelerated Courses Fall II (Oct. 30 to Dec. 18)
Classes meet 5:20 to 8:00 p.m. unless otherwise indicated
61403 ACCT 102 Managerial Accounting TR
61227 CMST 101 Essentials of Computing MW
61334 CMST 212 Data Base Management MW
61276 HUMN 315 Methods of Effecitve Thinking (9:00 a.m. to 4:00 p.m.) S
61405 MGMT 407 Financial Management of Health Services Organizations MW

Undergraduate Daytime Courses (Sept. 3 to Dec. 18)
Classes meet as indicated
61536 BIOL 110 Human Anatomy & Physiology I (Noon-3:00 p.m.) W
61424 BIOL 110 Human Anatomy & Physiology I/Laboratory * (3:15-5:15 p.m.) W
61537 BIOL 315 Microbiology (8:00 a.m.-10:50 a.m.) R
61538 BIOL 316 Microbiology Lab (Noon-2:00 p.m.) ** R
61345 CMST 201 Technology Applications in Healthcare M/On-line
61539 ENGL 101 Composition I (8:00-10:50 a.m.) W
61193 MATH 100 Introduction to College Algebra (Noon-1:20 p.m) TR
61540 PSYC 101 Introduction to Psychology (2:00-4:50 p.m.) R

On-Line Courses
61141 ANTH 101 Cultural Anthropology (Sept. 3 to Dec. 18) On-line
61224 BIOL 402 Human Pathology (Sept. 3 to Dec. 18) On-line
61230 GNST 120 Comprehensive Medical Terminology (Sept. 3 to Dec. 18) On-line
61155 HCA 300 Health Services Delivery & Organization (Sept. 3 to Oct. 21) On-line
61062 NUTR 301 Current Concepts in Nutrition On-line
61568 PHIL 301 Healthcare Ethics (Sept. 3 to Dec. 18) On-line
61529 SOC 401 Sociology of Health (Sept. 3 to Dec. 18) On-line

Graduate Courses
Classes meet from 5:20 to 8:00 p.m. unless otherwise indicated
70396 CHEM 504 Biochemistry (5:00-7:00 p.m.) (Sept. 3 to Dec. 18) T
70660 IDSC 502 Mindufulness Based Stress Reduction (Sept. 3 to Dec. 18) R
70661 IDSC 570 Financial Management of Healthcare Org (Oct. 30 to Dec. 18) M/W
70662 IDSC 599 Healthcare Delivery and Organization (Sept. 3 to Oct. 30) On-line
70918 IDSC 599 Current Concepts in Nutrition  (Sept. 3 to Dec. 18) On-line

A G r e a t  W a y  t o  S p e n d  t h e  E v e n i n g !

On-line Registration On-going

Late Registration Begins August 29

Classes Begin September 3 and October 30

Undergraduate Courses:
$434 per credit hour 

Graduate Courses:
$825 per credit hour

Tu i t i o n  a n d  F e e s

Calculator Fee: $30

Senior Citizen Audit Fee:
$50 per course, space
permitting

Laboratory Fees:
$50: BIOL 110, 111

CHEM 101, 102
$100: BIOL 316

• Thomas Jefferson University is accredited by the Middle States Association of Colleges and Schools. •
The Jefferson College of Health Professions of Thomas Jefferson University reserves the right to amend
any regulations, fees, conditions and courses described herein as circumstances may require without prior
notice to persons who might thereby be affected.  • The College reserves the right to cancel classes for
insufficient enrollment. • Thomas Jefferson University is committed to providing equal educational and
employment opportunities for all persons, without regard to race, color, national and ethnic origin, age,
religion, sex, sexual orientation, disability or veteran’s status.

Bachelor of Science (BS)

Health Services Management

Health Services Management 
Information Systems

Health Professions Management
Associate in Arts (AA)

Associate in Science (AS) 
Generic
Business
Information Systems
Medical Practice Management
Emergency Medical Services

Medical Coding
Medical Practice Management
Human Resources Management
Healthcare Information Systems

Professional Communication
Online:
Pharmacy Technician (non-credit)

Medical Transcription (non-credit)

Certificates

Classes Begin

Full Semester September 3

Accelerated Fall I September 3

Accelerated Fall II October 30

Drop/Add Period Ends

Full Semester September 17

Accelerated Fall I September 10

Accelerated Fall II November 5

Last date to remove“I” 
grade from previous term Sept 23

Last date to withdraw
with grade of “W”

Full Semester October 22

Accelerated Fall I September 24

Accelerated Fall II November 20

Classes End

Full Semester December 12

Accelerated Fall I October 21

Accelerated Fall II December 18

Holidays

Thanksgiving November 26-29

Fall 2008 Academic Calendar
Jefferson Col lege of  Heal th Professions

Department  of  General  Studies

* Laboratory/Vendor Fee:  $50.00
** Laboratory Fee:  $100.00

# Security deposit for 
graphing calculator:  $30.00

3 # 3 # 3 #
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Congratulations 2008 Jeff-At-Night Graduates!

*Member of Alpha Sigma Lambda, National Honor Society for Continuing Education Students

Congratulations, New ASL Honor Society Members!

The following students were inducted into Alpha Sigma Lambda (ASL), the
national Honor Society for continuing education students at Class Night
Ceremonies on May 27, 2008. To be eligible, students must have completed at
least 30 credits toward a degree or and have a minimum GPA of 3.2.

Dorian Michelle Harris Joyce L.H. Muwwakkil
Bessie Plummer Stephanie Templeton
Gloria Watkins

Sanford M. Barth, Ph.D., Commended for Excellence 
in Teaching 

Health economist Sanford M. Barth, PhD received the 2008 Department of
General Studies Award for Teaching Excellence at Class Night ceremonies held
May 27. Dr. Barth, who has more than 35 years experience in the economic
analysis of health care delivery and financing, has taught foundation and major
courses for the Department’s BS-HSM/HSMIS degree program since 2002. His
courses include Health Services Delivery and Organization; Healthcare Policy and
Economics; Program Planning and Management in Health Services Organizations;
and the Sociology of Health. 

Dr. Barth has served as a consultant on issues of strategic assessment of the
Medicare population, provider pay for performance modeling, and programmatic
outcomes evaluation for innumerable corporations and agencies. He is widely
published and a frequent speaker, here and abroad, on current healthcare issues,
particularly health system process improvement, assessment of health care financing
and delivery, and medical plan benefit trends and longitudinal changes in the health
status of 50-65 year olds. 

Before embarking on a career in health policy and economics, Dr. Barth was a
Captain and a medic in the US Army Medical Services Corp, directing a MASH unit in
Korea during the capture of the US Pueblo and its 80 sailors by the North Koreans in
January 1968.

In addition to “incredible” knowledge and expertise, students cited Dr. Barth for his
remarkable ability to take complicated and oftentimes very dry material and make it
come alive. He was also cited for his sense of humor and for his respectful demeanor:
“Dr. Barth is always respectful of the students.” He “values and appreciates student
input and experiences. He makes everyone and their point of view feel valued and
important.” “He has people personality, meaning a broad knowledge of cultural differ-
ences, and he respects the different cultures that he teaches.”

Bachelor of Science-
Health Services Management (HSM)

*Jennifer Alessi Ritter, summa cum laude
*Gloria Watkins

Associate in Arts
*Melissa Anne McDaid, cum laude
*Rhonda Evette Walters

Associate in Science
Tamara Bois

Associate in Science 
in Medical Practice Management
*Lucy M. Rodriguez Stryjewski

Associate in Science 
in Emergency Medical Services
*Travis A. Rabbit

Bachelor of Science-
Health Services Management
Information Systems (HSMIS)

*Dorian M. Harris, cum laude

Associate in Science 
in Business
*Renee Chaiken, summa cum laude
Jana L. Harvey
*James S. Ortlieb, cum laude

Certificate in Medical Coding
Kathryn Avicolli
Danell Bundy-Marshall
Miriam Edwards-Aponte
Suzanne Hogan
Deborah Knowles
Katherine Olivera-Torres

ACCOUNTING 101
Financial Accounting (3)
Discusses classification of accounts and
interrelationships as they affect external
reports of the business entity. Emphasizes
development and application of generally
accepted accounting principles in the
preparation of financial statements.
Prerequisite: Mathematics 101 or higher

ACCOUNTING 102
Managerial Accounting (3) 
Accounting and information decision-
making. Emphasizes internal reports and
plans such as income statements, capital
budgets, cost-volume-profit relationships,
pricing of products and services and vari-
ance analysis. Discusses potential ethical
concerns in making business decisions.
Prerequisite: Accounting 101

ANTHROPOLOGY 101
Cultural Anthropology (3)
Explores fundamentals of culture, regard-
less of where and when people have lived.
Discusses contemporary issues such as
health and illness, resource distribution
and comparative family structures.

BIOLOGY 110
Human Anatomy and Physiology I (4)
Examines the human body with emphasis
on structure and function of the skeletal,
muscular and nervous systems. Investigates
each system at the cellular level. Integrates
lectures with laboratory sessions.
Recommended: Biology 101, 102

BIOLOGY 111
Human Anatomy and Physiology II (4)
Examines structure and function of the
endocrine, cardiovascular, respiratory,
digestive, urinary and reproductive
systems. Emphasizes interrelationships
and maintenance of a stable internal envi-
ronment. Correlates laboratories with
lectures. Prerequisite: Biology 110.

BIOLOGY 315
Microbiology (3)
Examines microorganisms including
bacteria, viruses, fungi and parasites.
Emphasizes microorganisms responsible
for human disease. Presents topics in
immunology and therapeutic agents used
to combat infectious diseases.

BIOLOGY 316
Microbiology Laboratory (1)
Examines topics in conjunction with
those discussed in lecture. Includes use of
the microscope and other equipment,
observation of laboratory safety rules,
ability to isolate organisms and ability to
perform Gram stains. Presents micro-
scopic and macroscopic specimens for
identification, description or discussion.

BIOLOGY 402
Human Pathology (3)
Investigates the pathophysiology of
human diseases. Emphasizes common
disease processes that affect patients and
the diagnostic test/procedures that are
utilized in the clinical setting.

CHEMISTRY 101
General Chemistry I (4) 
Examines theories of inorganic chemistry,
such as atomic structure, nuclear
processes, chemical bonding, kinetic
molecular theory, energy and equilibria,
gas laws, liquids and solids, oxidation and
reduction, solutions, acids and bases, elec-
trolytes and bioinorganic chemistry.
Correlates laboratory and lecture topics. 

CHEMISTRY 304
Biochemistry (3)
Examines structure and function of biolog-
ical macromolecules — polysaccharides,
proteins and nucleic acids; lipids; enzymes
and metabolism; bioenergetics; control
mechanisms; hormones; body fluids; nutri-
tion and biochemical pathology.
Prerequisites: Biology 111, Chemistry 102

COMMUNICATIONS 101
Interpersonal Communications (3) 
Presents theory and its application in the
area of informal, interpersonal communi-
cation. Uses career-related workshop
approach to study effective one-to-one

and small group communication.
Examines self-disclosure, risk, trust and
other influences in human interaction. 

COMPUTER STUDIES 100
Basic Computer Utilization (3) 
Computer laboratory-based class experi-
ence designed for individuals with little
familiarity with the desktop computer.
Presents basic components of the
computer, input and output devices, word
processing, file creation, modem and
Internet access. Cannot be used to fulfill
degree or certificate requirements.

COMPUTER STUDIES 101
Essentials of Computing (3) 
Computer laboratory-based class experi-
ence designed for individuals with basic
knowledge of the microcomputer. Practice
in word processing, spreadsheet applica-
tions, PowerPoint and Internet searching
and utilization. Exercise-driven laboratory
sessions enable participants to produce a
portfolio demonstrating acceptable
mastery of popular computer applications.

COMPUTER STUDIES 201
Technology Applications 
in Healthcare (3)
Computer laboratory-based class experi-
ence designed for individuals with
substantial knowledge of the microcom-
puter. Case-based approach provides the
opportunity to apply knowledge and skills
to a wide variety of scenarios in health
care delivery, management or analysis.
Requires knowledge of common applica-
tions such as Microsoft Word, ACCESS,
EXCEL, PowerPoint. Prerequisite:
Computer Studies 101 or equivalent 

COMPUTER STUDIES 212
Data Base Management (3) 
Presents design and application of data-
bases as information tools. Provides prac-
tice in generation of reports, forms and
other concepts relating to the use of orga-
nized information. Emphasizes ACCESS
and EXCEL as software examples in the
creation of efficient databases.
Prerequisite: Computer Studies 101 or
equivalent 

ECONOMICS 401/HEALTHCARE
ADMINISTRATION 401
Healthcare Policy and Economics (3)
Applies economic analytical techniques to
critical issues in health care and health
policy (e.g., growth of healthcare expen-
ditures, intended and unintended conse-
quences of Medicare reform). Examines
demand side considerations for health
and medical care as well as for health
insurance. Explores supply side consider-
ations such as managed care and markets
for healthcare professionals and hospital
services. Identifies socio-cultural factors,
demographic changes, legal and govern-
mental regulations, technological
advances and their impact on the econom-
ics of healthcare delivery. Provides a
framework for a rational assessment of
healthcare policy. Prerequisites: Healthcare
Administration 300, Economics 202

EMERGENCY MEDICAL SERVICES 101
Emergency Medical Technician –
Basic (EMT-B) (3)
Prepares students to handle emergencies
using basic-life support equipment in
accordance with objectives of the US
Department of Transportation National
Standard Curriculum. Prepares students
for the Pennsylvania Department of Health
Emergency Medical Technician-Basic
(EMT-B) examination process. Includes
American Heart Association (AHA) Basic
Cardiac Life Support (BCLS).

ENGLISH 100
Fundamentals of Writing (3)
Addresses the most common writing
problems. Develops skills in grammar and
usage, clarity, effective wording, sentences
and paragraphs, punctuation and
mechanics.  Focuses on practical writing
situations like essays, essay exams,
research papers and business correspon-
dence. Prepares students for English 101.
Cannot be used to fulfill degree or certifi-
cate requirements.

C o u r s e  D e s c r i p t i o n s

Undergraduate Courses

For more information, or to make an appointment with an academic 

advisor, call Jeff-at-Night at 215-503-8414
or email jeff-at-night@jefferson.edu
Visit our web site at www.jefferson.edu/jeff-at-night
for more details.

continued on next page
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C o u r s e  D e s c r i p t i o n s  ( c o n t i n u e d ) J e f f - a t - N i g h t

ENGLISH 101
Composition I (3)
Develops basic writing skills, including a
review of grammar. Includes frequent
writing assignments.

ENGLISH 221
Understanding Literature (3)
Examines three prominent forms of liter-
ary expression—fiction, poetry and
drama—with attention to literary devices
and cultural context of selected works of
world literature from the classics to the
modern era. Provides experience in discus-
sion, written analysis and interpretation
of literature. Builds on critical writing
skills learned in college compo-sition.
Assumes basic mastery of fundamentals of
writing, including rhetoric, grammar and
basic mechanics. Prerequisite: English 102

ENGLISH AS A SECOND
LANGUAGE 101
Introductory Oral Skills A (Listening
and Speaking)  (4 credits)
The first in a sequence of four introduc-
tory courses for students whose first
language is not English. Aims to develop
all four language skills—listening, speak-
ing, reading and writing, with emphasis
on listening comprehension and speaking.
Prerequisite: ESL placement test.

ENGLISH AS A SECOND
LANGUAGE 201
Introductory Oral Skills B (Listening
and Speaking) (4 credits)
Continuation of ESL 101: Introductory
Oral Skills A. Develops all four language
skills—listening, speaking, reading and
writing, with emphasis on listening
comprehension and speaking. Prerequisite:
ESL 101A or ESL placement test

ENGLISH AS A SECOND
LANGUAGE 301
Intermediate Oral Skills (Listening
and Speaking) (4)
Focuses on developing and strengthening
fluency and accuracy when speaking and
understanding spoken English. Students
will be exposed to authentic English
discourse and academic lecture material
so as to develop both conversational and
academic oral skills; refines critical think-
ing skills such as synthesizing information
and reacting to different viewpoints.
Prerequisite: ESL placement testing.

ENGLISH AS A SECOND
LANGUAGE 401
Advanced Oral Skills (Listening and
Speaking (4)
Assists students in developing the listen-
ing and speaking proficiency required in
advanced academic settings.  Students
will be taught methods of question and
response and will learn how to effectively
manage particularly problematic areas
such as interpretation of social and
cultural norms, non-verbal language and
question and answer sessions following
oral presentations. Prerequisite: English
as a Second Language 301

GENERAL STUDIES 110
Basic Study Skills (1) (Pass/Fail)
Discusses memory improvement and
planning for successful use of study time.
Covers study skill areas such as compre-
hension of non-fiction materials, applica-
tion of the Cornell note-taking system,
use of signal words to illustrate important
points and SQ3R approach to analyzing
texts and articles. Includes extensive
instruction in test-taking skills and deal-
ing with test anxiety. Does not fulfill
degree or certificate requirements. 

GENERAL STUDIES 120
Comprehensive Medical
Terminology (4)
Introduces a comprehensive medical
vocabulary arranged according to body
systems. Presents medical terms for
organs, diseases, symptoms, diagnostic
procedures, treatments and surgical
procedures. Introduces a method for
defining medical terms by dividing them
into roots, prefixes and suffixes. Includes
practice in building medical terms.

HEALTH 302
Mindfulness Based Stress
Reduction for Personal and
Professional Wellness (3)
Didactic overview of stress physiology,
influence of stress on disease processes, and
evidence-based research documenting
health benefits of MBSR and other mind-
fulness-based interventions. Includes prac-
tice of formal mindfulness techniques in
weekly sessions and optional one-day mind-
fulness retreat. Promotes personal and
professional wellness; presents a foundation
for those interested in integrating mindful-
ness into their professional practice.

HEALTHCARE ADMINISTRATION 300
Health Services Delivery and
Organization (3)
Examines the structure, process and
outcome of healthcare delivery in the
U.S., both historically and in the present,
with special emphasis on current systems
of managed care and integration.
Discusses organizational patterns, facili-
ties, reimbursement and man-power in
the context of social, political, ethical and
economic forces driving the system.
Compares the U.S. system to other
systems.

HEALTHCARE ADMINISTRATION 303
Business and Healthcare Law (3)
Identifies and examines relevant substan-
tive areas of business law and health law
that impact the operations of healthcare
facilities, academic medical centers, and
related businesses. Provides thorough
understanding of the legal implications of
running a healthcare business, including
basic principles of business law such as
torts and contracts, risk management and
medical malpractice, ethical issues and
regulatory compliance. Prerequisite:
Healthcare Administration 300

HEALTHCARE ADMINISTRATION 320
Medical and Specialty CPT-4
Coding (3)
Provides an overview of the Current
Procedural Terminology (CPT-4) proce-
dural coding system. Presents application
of coding principles, clinical topics and
case studies related to evaluation and
management, laboratory, pathology,
radiology and medical services. Includes
clinical documentation, reimbursement
and compliance issues related to physi-
cian-based billing. Also addresses use of
HCFA Common Procedural Coding
System (HCPCS). Prerequisites: General
Studies 120; Biology 111

HEALTHCARE ADMINISTRATION 321
Introduction to ICD-9-CM Coding
Principles (3)
Introduces diagnostic and procedural
coding principles and uses of The
International Classification of Disease,
9th Revision, Clinical Modification, in the
hospital-based inpatient and physician-
based ambulatory settings. Prerequisites:
General Studies 120; Biology 111

HEALTHCARE ADMINISTRATION 470
Internship (1)
Medical coding internship in hospital-
based and/or physician-based setting.

HEALTHCARE MANAGEMENT
INFORMATION SYSTEMS 401
Network Management (3)
Presents principles and practices of devel-
oping, implementing and maintaining
local area networks (LAN), wide-area
networks (WAN), and intranets. Includes
system requirement analysis, architectural
principles, acquisition processes, installa-
tion and maintenance. Prerequisite:
Healthcare Management Information
Systems 310

HEALTHCARE MANAGEMENT
INFORMATION SYSTEMS 402
Systems Design (3)
Analyzes, designs, implements and evalu-
ates information systems in medium-sized
and large organizations, including
personal and technological interaction,
determination of inputs and outputs as
required by end users, hardware match
and comprehensive systems integration.
Prerequisite: Healthcare Management
Information Systems 310

HISTORY 111
United States History to 1865 (3)
Surveys U.S. political and economic devel-
opment from colonial times to the end of
the Civil War. Emphasizes emergence and
consolidation of the American union and
the evolution of national institutions. 

HEALTH 302/IDSC 502
Mindfulness Based Stress
Reduction for Personal and
Professional Wellness (3)
Provides a didactic overview of stress
physiology, the influence of stress on
disease processes, and the substantial
evidence-based research that has docu-
mented the numerous health benefits of
MBSR and other mindfulness-based
interventions.  Includes the practice of
formal mindfulness techniques in weekly
sessions as well as an optional one-day
mindfulness retreat.  Intended to promote
personal and professional wellness and to
create a foundation for further explo-
ration of mindfulness-based interventions
for those interested in integrating mind-
fulness into their professional practice.

HUMANITIES 111
Philadelphia and the Arts (3)
Studies the humanities through the muse-
ums, theaters, architecture and art of
Philadelphia. Supplements lectures and
class discussions with visits to artistic sites.

HUMANITIES 315
Methods of Effective Thinking (3)
Provides a conceptual framework and
practical “tools” for understanding
complex human systems, e.g., families,
work teams, organizations, and larger
societal institutions. Designed to hone
skills and provide practice in critical and
systemic thinking.

MANAGEMENT 407
Financial Management of Health
Services Organizations (3)
Applies selected topics of accounting and
finance to the process of quantifying,
analyzing and managing financial
resources in the unique environment of
health care. Introduces quantitative tech-
niques used to allocate financial
resources; accounting information used in
such techniques; and strategies for finan-
cial management. Emphasizes the role of
managed care in financial decision
making. Considers the hospital, the
largest component of the industry, but
extends application beyond the hospital
setting through discussions, readings and
case materials. Prerequisites: Accounting
102, Economics 202, Finance 101,
Management 304, Mathematics 301 or
equivalent

MATHEMATICS 100
Introduction to College Algebra (3)
Provides ample drill and practice to
prepare students for college algebra.
Includes operations with real numbers,
solutions of linear and quadratic equa-
tions, graphs of linear equations and
problem-solving skills. Employs a scien-
tific calculator both as a tool in concept
development and an aid in computation.
Portrays algebra as a logical extension of
arithmetic. Cannot be used to fulfill
degree or certificate requirements.

MATHEMATICS 101
College Algebra (3)
Presents operations with real and complex
numbers, graphing first- and second-
degree equations, solutions of equations
(linear, quadratic and logarithmic).
Portrays algebra as a logical extension of
arithmetical processes and as a powerful
tool for analyzing relation-ships in the
natural and social sciences. Prerequisite:
Mathemetics 100 or equivalent 

MATHEMATICS 102: Precalculus (3)
Includes a review of algebra with an
emphasis on techniques necessary for
calculus, solutions of inequalities and
equations (linear, quadratic, exponential,
logarithmic and trigonometric), tech-
niques for graphing functions (polyno-
mial, exponential, and trigonometric) as
well as the conic sections (analytic geome-
try), vectors and polar equations in prepa-
ration for a calculus course. Prerequisite:
Mathematics 101 or equivalent 

MATHEMATICS 301
Statistics (3) 
Surveys basic techniques and principles of
statistical analysis, both descriptive and
analytical. Descriptive statistics includes
univariate measures of central tendency
and dispersion, bi-variate cross-tabula-
tion and correlation and regression analy-
sis. Inferential statistics includes point
and parameter estimation and hypothesis
testing techniques. Emphasizes health-
related examples and incorporates the
latest software technology in the health
field. Prerequisite: Mathematics 101 or
higher; Mathematics 102 recommended

NUTRITION 301
Current Concepts in Nutrition (3)
Explores the relationships of essential
nutrients and dietary substances to health
maintenance and disease prevention.
Discusses factors that influence food
choices. Analyzes dietary intake and
eating habits. Emphasizes personal nutri-
tion education and how to evaluate nutri-
tion information found in the media and
consumer market place.

PHILOSOPHY 301
Healthcare Ethics (3)
Examines moral questions arising from
advances in technology, life sciences,
medicine, nursing and other health
professions. Defines moral theories, prin-
ciples, virtues, rights and obligations rele-
vant to bioethical concerns such as
informed consent, human experimenta-
tion, allocation of medical resources,
truth-telling and death. Analyzes case
studies and current news reports for
bioethical issues. Prerequisite:
Healthcare Administration 300

PSYCHOLOGY 101
Introduction to Psychology (3)
Introduces basic principles and major
theoretical approaches used in the scien-
tific study of human behavior.
Emphasizes understanding and applica-
tion of theories as they relate to individu-
als and the human environment. Presents
attitudes and methods employed by the
psychologist in understanding normal
and abnormal behavior.

SOCIOLOGY 401
Sociology of Health (3)
Reviews health and health services deliv-
ery systems as viewed by the social scien-
tist, including factors affecting mortality,
morbidity and demography of health.
Addresses the influences of values, culture
and customs on health and health-seeking
behavior, as well as roles and relation-
ships of the patient, the health profes-
sional and others in the care giving
process.

SPANISH 100
Basic Spanish for Healthcare
Professionals (3)
Conversational course. Stresses useful
phrases, grammar and conversational
tools that facilitate everyday communica-
tion with Spanish-speaking patients.
Emphasizes medical vocabulary, includ-
ing medications, procedures, body parts
and foods, as well as grammar geared
toward dialogue in medical situations.

SPANISH 101
Elementary Spanish I (3)
Introduces grammar, syntax, phonetics
and practical vocabulary.  Provides ample
opportunities for understanding and
speaking of Spanish. 

CHEM 504/CHEM 304
Examines structure and function of
biological macromolecules — polysac-
charides, proteins and nucleic acids;
lipids; enzymes and metabolism; bioener-
getics; control mechanisms; hormones;
body fluids; nutrition and biochemical
pathology. Prerequisites: Biology 111,
Chemistry 102 or equivalents

IDSC 502/HEALTH 302
Mindfulness Based Stress
Reduction for Personal and
Professional Wellness (3)
Didactic overview of stress physiology,
influence of stress on disease processes, and
evidence-based research documenting
health benefits of MBSR and other mind-
fulness-based interventions. Includes prac-
tice of formal mindfulness techniques in
weekly sessions and optional one-day mind-
fulness retreat. Promotes personal and
professional wellness; presents a foundation
for those interested in integrating mindful-
ness into their professional practice.

IDSC 570
Financial Management of
Healthcare Organizations (3)
Examines the financial environment of
healthcare institutions, including sources
of revenue such as Blue Cross/Blue Shield,
Medicare/Medicaid and HMO’s (health
maintenance organizations). Examines
alternate methods of financial capital
investment in conjunction with capital
expenditure controls. Prerequisites: ID
514, 526 

IDSC 599 
Current Concepts in Nutrition (3)
Explores the relationships of essential
nutrients and dietary substances to health
maintenance and disease prevention.
Discusses factors that influence food
choices. Analyzes dietary intake and
eating habits. Emphasizes personal nutri-
tion education and how to evaluate nutri-
tion information found in the media and
consumer market place.

IDSC 599 
Healthcare Delivery and
Organization (3)
Examines the structure, process and
outcome of healthcare delivery in the
U.S., both historically and in the present,
with special emphasis on current systems
of managed care and integration. 

Graduate Courses

New! ESL Classes
at Jefferson!
Jeff-at-Night now offers
a Certificate of
Proficiency in English as
a Second Language
(ESL). Classes are
offered at the introduc-
tory, intermediate and
advanced levels in speak-
ing/listening and reading/
writing. Eligible Jefferson
employees can use their
tuition benefit to take
these classes.

A test is required to
determine placement at
the appropriate class
level. The placement test,
which takes approxi-
mately two hours to
complete, evaluates
speaking, listening, read-
ing and writing skills.

Registration for the test
is required. To register,
or for more information
about ESL classes,
contact Jeff-at-Night at
215-503-8414 or jeff-at-
night@jefferson.edu.
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Please Print

Social Security No. _____________—_____________—_____________

Last Name First Name Middle Former/Maiden Name

Home Address (Street, apt. no.) City State Zip County Home Phone No.

Employer Address (Street) City State Zip County Work Phone No.

Check One: TJU/TJUH Employee o Full-time o Part-time JHS Member Institution Employee o Full-time o Part-time

Have you previously taken classes at TJU?     _____Yes     _____No      If yes, last attended: _______Term_______Year

If no, please complete the following:

Date of birth required _______-_______-_______          Gender: _____Male _____Female  U.S. Citizen? _____Yes _____No If no, country___________________ Visa Type_______________

Ethnicity: _____American Indian/Alaskan Native _____Black (non-Hispanic) _____White _____Asian/Pacific Islander _____Hispanic

Marital Status: _____Single _____Married _____Separated _____Divorced _____Widowed           Goal (If applicable): _____Associate Degree _____Certificate

C o u r s e  S e l e c t i o n

R E G I S T R A T I O N
F a l l  2 0 0 8

Jeff-at-Night
Department of General Studies
Jefferson College of Health
Professions

Please return completed form to:

University Office of the Registrar
Thomas Jefferson University
Curtis Building, Room G-22
1015 Walnut Street
Philadelphia, PA 19107-5009

Fax registration:

215-923-6974

Full payment of tuition and fees is due when registering.
Satisfaction of this obligation can be made in one of the 
following ways:

l Cash payment (Tuition and Cashier’s Office, 5th Floor Scott Building)

l Check or money order payable to THOMAS JEFFERSON UNIVERSITY

l Online payment by VISA or MasterCard (Details in Registrar’s Office)

l Enrollment in Tuition Management Systems (TMS) monthly payment plan 
(Contact TMS at (800) 356-8329 or www.afford.com or contact Tuition & 
Cashier’s Office for details.)

l Submission of documentation to the Tuition and Cashier’s Office that a third-party
payment will be made directly to the University

l Completion of required financial aid application and its submission to the University
Office of Financial Aid. To ensure that funds are received by the tuition due date, 
financial aid applications should be completed no later than November 15, 2007. 
(Note: Only matriculated students, i.e., students enrolled in an associate or bachelor’s
degree program, are eligible to receive financial aid. Students enrolled in certificate
programs are not eligible for financial aid.) 

For Jefferson employees eligible for tuition remission: 
l Immediate submission of Tuition Assistance application, to Human Resources Benefits

Office 

l Payment of 10% co-pay (if applicable)

l Payment of any balance not covered by $5,000 (undergraduate courses) or $7,500 
(graduate courses) maximum tuition remission benefit

For Jefferson members of District 1199C or Local 830: 
l Submission of completed District 1199C Tuition Reimbursement Application and 

payment in accordance with applicable Union tuition reimbursement rules 

I certify that the information on this form is accurate and that I understand my 

responsibilities with respect to payment.

Signature 

Date

Is this a new address? _____________

Online Registration
Online registration is available only to students who 
have previously enrolled in courses offered through
Thomas Jefferson University. These students should 
visit the banner.jefferson.edu website and complete 
the on-line registration process. Students needing assis-
tance should click on the “Banner Tutorial” link and
complete the tutorial.

Paper Registration
Students who have NOT previously enrolled 
in Jefferson courses should complete the paper 
registration form, below, and provide all requested
information. Subsequent registrations may be
completed on-line.

Fax Registration
n You may fax your registration 24 hours a day to

215-923-6974. If you fax your registration, please
do not mail in the form. 

n Payment may be made online by VISA or
MasterCard during normal business hours. 

Undergraduate Late Registration 
and Drop/Add
The Registration Period continues through August 29,
2008. Students may register after August 29, but must
pay a late fee of $25.00.

For a limited time after they register, students may
adjust their schedules (i.e., Add or Drop a course). 
The last day to drop or add a course is indicated in the

official College calendar. If a student drops a course on
or before this date, he or she will not be responsible for
paying the course’s tuition. After this date, however, if
students choose to withdraw from a course, they will be
responsible for full payment of tuition and may receive 
a grade of WP or WF, depending on the circumstances.

CRN Course Number Course Title Credits Audit Day/Time Tuition/Fees 

———————————————————————————————————————————————————————————————————————————————

———————————————————————————————————————————————————————————————————————————————

———————————————————————————————————————————————————————————————————————————————

Online Registration On-going Late Registration begins August 29 Classes begin September 3 and Oct. 30

is a publication of The Department of General Studies
Jefferson College of Health Professions

Thomas Jefferson University
130 South 9th Street, Suite 1610

Philadelphia, PA 19107-5233
215-503-8414

J e f f - a t - N i g h t
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