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MESSAGE TO INCOMING STUDENTS  
FROM THE 

DEAN, JEFFERSON SCHOOL OF NURSING 
 

On behalf of the Faculty and Staff in the Jefferson School of Nursing, I would like to 
welcome you to Thomas Jefferson University, Jefferson College of Health 
Professions, Jefferson School of Nursing.  You have made an excellent decision in 
choosing Jefferson as the University where you will pursue or advance your nursing 
education. 
 
Your success in the Jefferson School of Nursing is the number one priority for the 
entire faculty.  The faculty and I stand ready to offer you all the support and guidance 
you may need in order to complete the nursing program you are entering.  I urge you 
to keep in close contact with the faculty and with me.  As you progress through the 
program, let us know what we have done that has been helpful for you and what we 
might have done differently in order to meet your needs. 
 
Your Student Handbook has been designed by faculty to assist you in navigating the 
road to success in the Jefferson School of Nursing.  Keep it handy as a guide and 
resource.  Again, congratulations and best wishes for a successful nursing education 
experience here at Thomas Jefferson University. 
 
      Mary G. Schaal, RN, EdD 
      Dean and Professor 
 
 

MESSAGE TO INCOMING STUDENTS  
FROM THE 

ASSOCIATE DEAN, GRADUATE PROGRAMS 
 

Welcome to the Jefferson School of Nursing, Thomas Jefferson University, and 
Jefferson College of Health Professions.  In electing to attend Thomas Jefferson 
University you will pursue or advance your nursing education at one of the 
outstanding nursing education, research, and practice centers in the nation.  
Jefferson has educated nurses for over 110 years. 
 
On behalf of the faculty, I wish to convey our philosophy that we are here to assist 
you to identify and attain your professional goals.  It is important that you get to know 
the faculty, especially your advisor, and keep in close contact with them during your 
studies in the Jefferson School of Nursing.  Congratulations on your acceptance to 
Jefferson and best wishes during your course of studies. 
 

Beth Ann Swan, PhD, CRNP, FAAN 
      Associate Professor    
      Associate Dean, Graduate Programs 
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MISSION OF THE JEFFERSON SCHOOL OF NURSING 
 
 

As an integral component of Thomas Jefferson University (TJU) and Jefferson 
College of Health Professions (JCHP), Jefferson School of Nursing (JSN) shares the 
institutional mission and vision of the University.  The faculty of the Jefferson School 
of Nursing is committed to the vision to be among the premier educators of nurses in 
the nation, to be a leading innovator in the provision of quality health care and to be a 
contributor to healthcare and educational research. 
 
The Mission of the Jefferson School of Nursing is to educate qualified, diverse 
individuals at the associate, baccalaureate, master and doctoral levels for nursing 
practice.  The faculty is dedicated to educating professional nurses who will form and 
lead the integrated healthcare delivery and research teams of tomorrow; to 
discovering new knowledge that will define the future of clinical care through 
investigation from the laboratory to the bedside and into the community; and to 
setting the standard for quality, compassionate and efficient education and patient 
care for our community and for the nation. 
 
The Mission is carried out in an atmosphere of teaching excellence, scholarship and 
community service.  The School’s Mission is supported through collaboration with the 
other Schools of the Jefferson College of Health Professions, the Jefferson College 
of Graduate Studies, Jefferson Medical College, Thomas Jefferson University 
Hospital, the Jefferson Health System partners and other regional and state affiliates. 
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PHILOSOPHY 
Nursing has consistently utilized a metaparadigm consisting of four major 
components. The four components are: Person, Environment, Health and Nursing. 
All components are directly connected by constant interaction. This constant 
interaction is of supreme importance to nursing. Thomas Jefferson University, 
Jefferson College of Health Professions, Jefferson School of Nursing utilizes an 
eclectic framework based upon the four major components of nursing. Descriptions of 
each of the components followed by an overview of the framework are as follows: 
 
Person 
The person, although a unique whole, is comprised of five domains: physiologic, 
psychological, cultural, social and spiritual. The person, of concern to nursing is the 
individual, the family, and the community. 
 
The physiologic domain is a complex balance of biological, biochemical, electrical 
and mechanical processes, which maintain life. Cells, organs, and body systems, 
their structure and function, form the physiologic domain. 
 
The psychological domain consists of biochemical and electrical brain activity and the 
transformation of these into perception, cognition, thought, memory, mood, emotion, 
personality, creativity, and insight. The study of psychology, growth and development 
and sociology all contribute to knowledge of this domain. 
 
The cultural domain is comprised of those beliefs, norms, values and practices which 
are characteristic of an ethnic, racial, religious or national group.  
 
The social domain includes all those networks, ties and relationships that impinge on 
the performance of roles relative to one’s position in the society. Knowledge and 
understanding regarding the social domain are obtained through the study of the 
social sciences and humanities. 
 
The spiritual domain encompasses the activity of pursuing or experiencing meaning 
in life. Spirituality is expressed and understood through the ceremonies, rites, rituals, 
formal writing, art, music, dance and other creative modes of individuals and cultures. 
 
Environment 
The environment consists of all those phenomena surrounding a given person. The 
environment is comprised of four dimensions: physical, economic, social, and political 
 
The physical dimension of the environment consists of the natural and man-made 
components of the surroundings. The natural component of the physical environment 
includes: terrain, vegetation, and bodies of water, wildlife, climate and atmosphere. 
The man-made component includes those structures, functions, and atmospheres 
generated by humans. 
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The economic dimension of the environment refers to the mechanisms of barter, 
trade, purchase and ownership established with the human system. Economic status 
impacts on the human system with regard to lifestyle, standard of living, and access 
to goods and services including health care. 
 
The social dimension of the environment is found within the context of family, group 
and community. Some examples include: both traditional and non-traditional families, 
peers, religious organizations, and social groups. This dimension provides the human 
system with resources needed and contributes to the maximum potential of the 
individual. 
 
The political dimension of the environment is that component of the environmental 
system which seeks to maintain, adjust or change the other dimensions of the system 
as needed. Political systems are responsible for laws, justice, rules and regulations, 
which address the welfare of the community. 
 
Health 
Health is a dynamic phenomenon comprised of two dimensions: state and process. 
Health can be enhanced and/or compromised by person and environmental 
conditions and interactions. The state of health is the “freeze frame” of a human at a 
given point in time. 
 
The process of health involves continuous interaction between the person and the 
environment. The process of health is always present and always changing. Nursing 
interventions can affect the dimensions of the person system, the conditions of the 
environment and the interactional patterns between the two, thereby influencing the 
process of health.  
 
Health is a continuum between Wellness and Illness. The person is constantly 
shifting along this continuum and nursing strives to maintain a direction towards 
wellness. 
 
Nursing 
The discipline of nursing encompasses both science and art. The science of nursing 
includes the assumptions, principles, concepts and propositions of nursing theories. 
Nursing science is strongly rooted in the physical sciences and technology. The art of 
nursing is best described as the nature of the context of the individual nurse’s 
interaction with person and environmental relationships. 
 
Nursing practice influences person-environment interactions to restore, maintain, or 
promote health with the goal of maximizing human potential. Nurses must address 
the multiple dimensions of the person and environment simultaneously. Nurses 
collaborate with individuals, families, groups and communities. Nurses also 
collaborate with members of the health care team in order to provide the most 
effective interdisciplinary approaches to the patient’s problems. 
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Nursing process is a dynamic process that requires nursing knowledge and use of 
cognitive skills. Nursing process is directed at promoting, maintaining or restoring the 
health of the human.  The activities that compromise the nursing process are closely 
related to the scientific process. These activities are: assessment, diagnosis, 
planning, interventions, and evaluation.  
 
 
NURSING EDUCATION 
Nursing is a profession with a defined field with authority for its work codified in laws 
such as nurse practice acts.  The profession of nursing, like the person and the 
environment is constantly changing and evolving.  Nursing Education empowers the 
student to practice professional nursing. Nursing education is a systematic, open and 
dynamic process which encompasses the acquisition of both the science and art of 
nursing. Both the Associate and Baccalaureate nursing education programs include 
components of: liberal education, professional values, core competencies, core 
knowledge, and role development (Adapted from the AACN Essentials of 
Baccalaureate Education for Professional Nursing Practice, 1998). The components 
of graduate nursing education include:  specialized education that incorporates and is 
consistent with core content essential for all graduate students, role related core for 
direct care providers, administrators, and community practitioners, and specialty 
content essential to specific areas of practice (Adapted from the AACN Essentials of 
Master’s Education for Advanced Nursing Practice, 1996). 
 
The purpose of nursing education is to prepare graduates for nursing practice and to 
develop their skill and value for lifelong learning. Adequate preparation for associate 
degree and professional nursing practice necessitates the development of students’ 
cognitive, affective, and psychomotor skill. Cognitive skill includes content knowledge 
and thinking and decision making skill. Affective skill development includes promoting 
in students the attributes and values necessary for the caring relationship. The 
development of psychomotor skill requires facility with technological and humanistic 
tools. Since nursing is a practice profession teaching strategies must include 
application to clinical practice. Application to practice occurs in the classroom, in the 
laboratory, and in the clinical environment. 
 
The teaching-learning process is interactive and has inherent teacher and learner 
responsibilities. The teacher’s responsibility is to identify critical knowledge necessary 
for nursing practice, set learning priorities, and create strategies that facilitate 
students’ learning. Teaching strategies include those that actively involve students in 
the learning process. Inherent in the teacher’s responsibility is the need to create 
conditions that support open communication with students throughout the learning 
process. The learner’s responsibility is to complete assignments and actively 
participate in classroom and laboratory activities. Students bear the responsibility to 
communicate their learning needs to faculty throughout the learning process.  

 - 24 -  



STATEMENT OF BELIEFS 
 
Human Systems and Environmental Systems 
The human system is a unique whole, more than and different from the sum of its 
dimensions.  Among these are physiological, psychological, cultural, social and 
spiritual dimensions. The human system encompasses individual, family, group, and 
community.  A human system has the capacity and right to participate in a process of 
constant evolution and growth.  Toward that end, the human system makes 
meaningful choices based on a unique system of values and bears responsibility for 
those choices. 

 
The environmental system is dynamic, and encompasses all that is other than any 
given human system.  The environmental system includes physical, economic, social, 
and political dimensions. 

 
Human systems engage in a process of continuous, mutual interaction with 
environmental systems.  Both human and environmental systems evolve in ever 
changing patterns of complexity and organization. 

 
 

Health 
Health is both a state of being and an open process of becoming that reflects the 
interaction among multiple dimensions of human and environmental systems.  The 
process involves promoting, maintaining, and restoring harmony among human and 
environmental dimensions, thereby maximizing the potential of the human system 
and human-environment interaction.  Healthy human systems are characterized by 
freedom from clinical signs and symptoms, ability to effectively perform roles and 
accomplish developmental tasks, appropriate interaction with their environment, and 
a feeling of general well-being and self-realization.  Health can be enhanced or 
compromised by environmental conditions and interactional patterns.  Health is a 
right for all human systems. 

 
 

Nursing 
Nursing is an applied discipline which is both a science and an art.  The science of 
nursing includes a developing body of concepts and theories specific to the 
discipline.  It utilizes knowledge from the arts, sciences and humanities in concert 
with nursing knowledge to structure a theoretical base for the practice of nursing.  
The art of nursing refers to the way the nurse uses knowledge within the context of 
the caring, enabling relationship established between the nurse and human systems.  
The science and art of nursing are interrelated. 

 
Nursing practice involves the application of nursing science and art and requires 
critical thinking and creative problem solving, accomplished through the use of the 
nursing process.  The focus of nursing is the human system in interaction with the 
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 2. Develop practitioners who use advanced skills and knowledge in 
implementing their professional roles; and  

 3. Foster continuing development of nursing science, professional 
foundations and nursing roles. 

 
The purposes of the Doctor of Nursing Practice Program are consistent with those of 
the Jefferson School of Nursing, the Jefferson College of Health Professions and the 
University.  They also reflect the standards for graduate education and for 
professional nursing established by the nursing profession. 
 
The purposes of the Doctoral Program of the School of Nursing are to: 
 
 1. Prepare professional nurses who will practice at the most advanced 

level of nursing to anticipate and respond to changing societal, 
technological, healthcare and professional needs; 

 2. Develop advanced knowledge and enhanced leadership skills to 
  strengthen practice and health care delivery; and 
 3. Foster continuing development of nursing science, professional 
  foundations and nursing roles.  
 

 
STUDENT'S RIGHTS, FREEDOMS, AND RESPONSIBILITIES 
With freedom comes responsibility.  Students in the Jefferson School of Nursing are 
expected to follow College policies in a responsible manner and be aware of their 
rights.  Refer to the Jefferson College of Health Professions’ Catalog to become 
familiar with this material.  Questions relating to these topics may be brought to your 
faculty advisor. 
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SECTION B 
 

ACADEMIC POLICIES AND PROCEDURES 
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1. Academic Advising 

Each student will be assigned an academic advisor. It is the student’s 
responsibility to communicate frequently with the advisor and to keep him/her 
apprised about issues related to academic progress. Your advisor will 
acknowledge review of your registration with a follow-up e-mail. 

 
a. Advisor Responsibilities: 

• Initial meeting with advisees at the beginning of the academic year 
offering students a clear description of the advisor role  
 Review of university procedures 
 Review guidance available as academic issues arise 
 Benefit as a potential reference source 
 Provide access for regular communication 

 
• Develop an academically oriented relationship 
• Act as student advocate/mentor 
• Assist with test-taking skills or refer appropriately 
• Offer career counseling and advice 
• Have regular posted office hours and a means for scheduling 

appointments  
 

b. Advisee Responsibilities: 
• Seek out advisor to develop an academically oriented relationship 
• Seek out advisor regularly, not just in crisis 
• Alert advisor of academic progress and issues 
• Provide advisor ample time to complete request for references 
• Make and keep appointments with advisor outside of class hours 

 
Approved April 23, 2008:  Executive Council 

 
2. Academic Calendar 

To access the Academic calendar via your Pulse Website, go to the Thomas 
Jefferson University Homepage and select Calendar from the Left Margin 
Menu, or open the tab labeled Jefferson College of Health Professions and 
scroll down to the Calendar icon.   
 

3. Academic Integrity Policy 
The Administration and Faculty of the Jefferson College of Health Professions 
believe that academic integrity is one of the most important values and 
behaviors that should be practiced by students during their academic and 
clinical education.  Integrity and honesty are especially valued in the 
healthcare professions because accurate diagnosis and treatment of patients 
are greatly dependent upon a health practitioner’s honest and capable 
assessment of symptoms and diagnostic tests.  This assessment can be 
rendered only by the practitioner who has “real” knowledge obtained as a 
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student who answered test questions independently, thereby identifying and 
correcting mistakes.  The successful practitioner can communicate important 
diagnostic and therapeutic information in writing because as a student, such 
skills were developed and/or enhanced by completing writing assignments 
independently.  The practitioner who was dishonest in his or her educational 
pursuits is at great risk for making diagnostic and therapeutic mistakes and 
such errors can mean that someone’s health care is mismanaged. 
 
Because we are committed to educating practitioners who provide the highest 
quality of health care, the College Administration and Faculty are equally 
committed to mandating and enforcing the practice of academic integrity by all 
students.  The following policy on academic integrity defines dishonesty and 
describes the procedures for responding to charges of academic dishonesty in 
the College. 
 
FORMS OF ACADEMIC DISHONESTY 

 Plagiarism 
As stated in the American Medical Association Manual of Style,  “in plagiarism, 
an author passes off as his or her own the ideas, language, data, graphics or 
even scientific protocols created by someone else, whether published or 
unpublished.” 
 
When a student submits work for credit that includes the words, ideas or data 
of others, the source of that information must be acknowledged through 
complete, accurate and specific references, and, if verbatim statements are 
included, through quotation marks as well.  By placing his or her name on 
work submitted for credit, the student certifies the originality of all work not 
otherwise identified by appropriate acknowledgments. 
 
Examples of plagiarism include, but are not limited to: 
a. Quoting another person’s actual words, complete sentences or 

paragraphs, or entire pieces of written work without acknowledgment of 
the source. 

b. Using another person’s ideas, opinions or theories, even if they are 
completely paraphrased in one’s own words, without acknowledgement 
of the source. 

c. Noting the original source of only a part of what was borrowed. 
d. Borrowing facts, statistics or other illustrative materials that are not 

clearly common knowledge without acknowledgment of the source. 
e. Copying another student’ essay test answers. 
f. Copying, or allowing another student to copy, a computer file that 

contains another student’s assignment and submitting it, in part or in its 
entirety, as one’s own. 

g. Working together on an assignment, sharing the computer files and 
programs involved and then submitting individual copies of the 
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assignments as one’s own individual work.  Students are urged to 
consult with individual faculty members if in doubt. 

 
Fabrication 
Fabrication is the use of invented information or the falsification of research or 
other findings with the intent to deceive.  Examples include, but are not limited 
to: 
a. Citation of information not taken from the source indicated.  This may 
 include the incorrect documentation of secondary source materials. 

 b. Listing sources in a bibliography not directly used in the academic 
exercises. 

 c. Submission in a paper, thesis, lab report or other academic exercise of 
falsified, invented or fictitious data or evidence, or deliberate and 
knowing concealment or distortion of the true nature, origin or function 
of such data as evidence. 

 d. Submitting as one's own any academic exercises (e.g., written work, 
printing, sculpture, etc.) prepared totally or in part by another. 

 
 Cheating 
 Cheating is an act or an attempted act of deception by which a student seeks 
 to misrepresent that he or she has mastered information on an academic 
 exercise that he or she has not mastered.  Examples include but are not 
 limited to: 
 a. Looking at another student’s test paper. 
 b. Copying from another student’s test paper or allowing another student 

to copy from a test paper. 
 c. Using the course textbook, or other material such as a notebook 

brought to a class meeting but not authorized for use during a test. 
 d. Collaborating during a test with any other person by receiving 

information without authority, or collaborating with others on projects 
where such collaboration is not expressly permitted. 

 e. Using or possessing specifically prepared materials during a test, e.g., 
notes, formula lists, notes written on the student's clothing, etc., that are 
not authorized. 

 f. Taking a test for someone else or permitting someone else to take a 
test in one’s place. 

 g. Tapping pencils or other objects, coughing, or otherwise signaling in 
code. 

 h. Entering any office or opening a file to obtain a test or answer key. 
 i. Viewing test materials on a secretary’s or faculty member’s desk. 
 j. Passing quiz/test questions or answers from one student to another, 

even after the test is completed. 
 k. Copying a posted answer key without permission. 
 l. Discussing test questions or answers outside the examination room 

while the test is in progress. 
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 m. Voicing or discussing test questions and answers during the 
examination or to students who have not yet taken the examination. 

 n. Leaving the examination room to obtain answers (i.e., the bathroom);  
 o. Using any form of technology (e.g., cell phones, PDA’s) to view or 

transmit answers. 
 

Academic Misconduct 
Academic misconduct is the intentional violation of University policies, by 
tampering with grades, or taking part in obtaining or distributing any part of an 
unadministered test.  Examples include but are not limited to: 

 a. Stealing, buying or otherwise obtaining all or part of an unadministered 
test. 

 b. Selling or giving away all or part of an unadministered test including 
answers to an unadministered test. 

 c. Bribing any other person to obtain an unadministered test including 
answers to an unadministered test. 

 d. Entering a building or office for the purpose of changing a grade in a 
grade book, on a test or on other work for which a grade is given. 

 e. Changing, altering or being an accessory to the changing and/or 
altering of a grade in a grade book, on a test, in a computer, on a 
“change of grade” form or other official academic records of the 
University which relate to grades. 

 f. Entering a building or office for the purpose of obtaining an 
unadministered test. 

 g. Continuing to work on an examination or project after the specified 
allotted time has elapsed. 

 h. Signing into classes for others. 
 

Academic Dishonesty in Clinical Settings 
Academic dishonesty in clinical settings is characterized by deliberate, 
deceitful intention to (1) obtain information from another source and claim as 
one's own; (2) fabricate clinical data or information; or (3) misrepresent one’s 
own actions or the actions of another in order to avoid sanctions.  Examples 
include but are not limited to: 
a. Looking up in a log book, equivalent source or consulting a professional 

for a diagnosis or treatment plan on an assigned unknown case without 
authorization from the clinical instructor. 

b. Using a correlated histopathologic or clinical diagnosis in lieu of his or 
her own clinical or technical interpretation. 

c. Reporting results without performance of a test or procedure. 
d. Providing unauthorized information to other students on clinical 

assignments. 
e. Changing answers on work sheets or patient records after they have 

been reviewed and/or submitted. 
f. Misrepresenting one’s own or another’s identity. 
g. Feigning illness or emergency to avoid a clinical rotation or assignment. 

 - 36 -



h. Signing into rotation for another student when absent. 
i. Communicating confidential information to a person not involved in the 

patient’s care without authorization. 
j. Misrepresenting any aspect of patient care or documentation. 

 
4. Sanctions for Academic Dishonesty/Professional Misconduct 

Two possible forms of sanctions exist for cases involving academic dishonesty 
or professional misconduct.  Option a outlines adjudication of cases at the 
discretion of the faculty.  Cases my also be referred directly to the JCHP 
Judicial Board for adjudication under Option b of these guidelines. 
 
a. Jefferson School of Nursing Sanctions 

The faculty member will submit a written description of the incident and 
action taken to the appropriate Program Associate Dean.  The faculty 
member will make one or more of the following action decisions: 
• verbal reprimand 
• written reprimand 
• a grade of zero for an assignment or examination 
• a requirement that the student repeat the work affected by the 

academic dishonesty 
• a statement concerning the action to be sent to the JCHP Associate 

Dean for Student Affairs and the School Dean, by the instructor. 
 

The faculty member will meet with the student to inform him/her of the 
decision and the student's right to appeal.  No notation of faculty action 
will appear on the student’s transcript.  However, for JSN 
recommendation(s), the original report and record of this meeting will 
be placed in the student’s JSN file.  This information may be taken into 
account if the student is involved in another incident of academic 
dishonesty. 

 
When the instructor chooses to have the student repeat the 
assignment, the instructor will tell the student the maximum grade that 
may be assigned for the repeated assignment.  For example, it is 
acceptable for the instructor to assign no more than a minimal passing 
grade to a repeated assignment, if successfully repeated by the 
student. 

 
The student may contest the instructor’s allegation by requesting a 
hearing with the Judicial Board.  Any such request must be made within 
five (5) working days from the time the student has been informed of 
the charge and the instructor’s recommended resolution.  The 
instructor’s initial penalty will be considered in assessing a penalty for a 
guilty finding by the Judicial Board. 
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b. Jefferson College of Health Professions Sanctions 
Cases may be referred directly to the JCHP Judicial Board for 
adjudication.  Cases referred directly to the JCHP Judicial Board will 
follow procedures described in the JCHP Student Handbook and 
Academic Planner. 

 
5. Academic Progression 

To be considered in good academic standing, an undergraduate student must 
maintain a minimum cumulative grade point average (GPA) of no less than 
2.00 (C) and satisfy the special program requirements of Jefferson School of 
Nursing.  Graduate nursing students are required to maintain a cumulative 
grade point average (GPA) of no less than B (3.0) and satisfy the special 
program requirements of Jefferson School of Nursing to be considered in good 
academic standing.   

 
 a. ASN-BSN Program (ASN Component) 

Students enrolled in the ASN component of the ASN-BSN program 
follow a prescribed full-time course of study. Following matriculation all 
ASN program courses must be completed at Thomas Jefferson 
University. Students must successfully complete all nursing and 
general education courses with a grade of C (73) or above in order to 
progress in the curriculum.   

 
If a student is unsuccessful in any nursing course, that course must be 
repeated the following year through the Jefferson School of Nursing at 
Thomas Jefferson University.  Progression in the nursing sequence 
requires successful completion of both the didactic course and 
the concurrent clinical practicum course. In the event that either 
course is not completed successfully, as defined by School of Nursing 
policy, both courses must be repeated the following year. No nursing or 
general education course may be taken more than two times.  

 
Students who earn a grade below C in a second nursing or general 
education course or who earn a grade below C twice for the same 
course will be dismissed from the program.  

 
  If a course failure occurs the student has two options:  
   
  1) to request a leave of absence until the following year when 
   he/she can re-enroll in the course(s) failed; or 
 
  2) to request continuation as a special student at Thomas Jefferson 

University, enrolling in the sequence of the associate degree 
program lower division general education requirements until 
he/she resumes the nursing courses the following year. Students 
electing this option will be billed at the prevailing lower division 
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per credit rate (enrollment as a special student requires pre-
approval by the program administrator). 

 
In semesters 2 and 3 tuition will not be reimbursed for the second 
seven-week session if a student is unsuccessful during the first session. 
Upon return to the nursing sequence the following year, the student will 
be on program probation and may not enroll in BSN elective courses if 
the associate degree program general education courses for that 
semester have been completed.  Students will be billed at the lower 
division per credit rate during the semester that the nursing content is 
repeated. All following semesters will be billed at the prevailing full-time 
rate. 

 
 b. Bachelor of Science in Nursing (BSN) Program (2-year option) 

Students enrolled in the BSN program follow a prescribed full-time or 
part-time course of study. Following matriculation, all BSN program 
courses must be completed at Thomas Jefferson University. Students 
must successfully complete all nursing courses with a grade of C (73) 
or above in order to progress in the curriculum.   

 
If a student is unsuccessful in any nursing course, that course must be 
repeated through the School of Nursing at Thomas Jefferson University. 
At this time the student will be placed on program probation. 
Progression in the nursing sequence requires successful 
completion of both the didactic course and the concurrent clinical 
practicum course. In the event that either course is not completed 
successfully, as defined by the School of Nursing Policy, both courses 
must be repeated the following year. No nursing course may be taken 
more than two times.  

 
Students who earn a grade below C in a second nursing course or who 
earn a grade below C twice for the same course will be dismissed from 
the program.  

 
  If a course failure occurs the student has two options:  
 
  1) to request a leave of absence until the following year when 
   he/she can re-enroll in the course(s) failed; or 
 
  2) to request the approval of the program administrator for 

 continuation as a part-time nursing student at Thomas Jefferson 
University, enrolling in the prescribed part-time sequence of non-
clinical nursing courses until the course failed is offered again. 

   
Tuition will not be reimbursed for any coursework scheduled to follow 
the failed course in the same semester. All subsequent terms will be 
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billed at the prevailing upper division full-time or part-time rate 
depending on the number of credits in which the student is enrolled. 

 
 c. Facilitated Academic Coursework Track (FACT) Program  

Students enrolled in the FACT BSN program follow a prescribed full-
time course of study. Following matriculation, all BSN program courses 
must be completed at Thomas Jefferson University. Students must 
successfully complete all nursing courses with a grade of C (73) or 
above in order to progress in the curriculum.   

 
If a student is unsuccessful in any nursing course, that course must be 
repeated through the School of Nursing at Thomas Jefferson University. 
The student at this time is placed on program probation.  Progression 
in the nursing sequence requires successful completion of both 
the didactic course and the concurrent clinical practicum course. 
In the event that either course is not completed successfully, as defined 
by the School of Nursing Policy, both courses must be repeated. No 
course in the program of study may be taken more than two times.  

 
Students who earn a second grade below C in the program of study will 
be dismissed from the program.  

 
FACT students who fail a course are not eligible to continue as full-time 
FACT students. If a course failure occurs at any time the student has 
two options: 
 
1) to request a leave of absence until the following year when 
 he/she can re-enroll in the course(s) failed; or 

 
  2) to request continuation as a part-time Accelerated Pathway 

 (APW) nursing student at Thomas Jefferson University enrolling 
in the prescribed part-time sequence of non-clinical nursing 
courses until the course failed is offered again. Students electing 
this option will be billed at the prevailing upper division per credit 
rate. Enrollment as a part-time student requires pre-approval by 
the program administrator) 

   
Those students who choose not to undertake part-time study as APW 
students will have their tuition refunded for a term that has not yet 
begun and for which they previously paid.  Students who elect to 
continue as part-time APW students will have their part-time tuition 
deducted from the tuition previously paid and will be issued a refund for 
the balance. Tuition will not be reimbursed for courses that were 
scheduled to follow the course failed in the same quarter. 
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 d. RN-BSN and  RN-MSN Programs 

Students enrolled in the BSN degree program options follow a 
prescribed full-time or part-time course of study. Following matriculation 
all program courses must be completed at Thomas Jefferson 
University. Students must successfully complete all nursing courses 
with a grade of C (73) or above in order to progress in the curriculum.   

 
If a student is unsuccessful in any nursing course, that course must be 
repeated through the School of Nursing at Thomas Jefferson University. 
At this time the student will be placed on program probation. 
Progression in the nursing sequence requires successful 
completion of both the didactic course and the concurrent clinical 
practicum course. In the event that either course is not completed 
successfully, as defined by the School of Nursing Policy, both courses 
must be repeated. No nursing course may be taken more than two 
times.  

  
Students who earn a grade below C in a second nursing course or who 
earn a grade below C twice for the same course will be dismissed from 
the program.  

   
Tuition will not be reimbursed for any coursework scheduled to follow 
the failed course in the same semester. All subsequent terms will be 
billed at the prevailing upper division full-time or part-time rate 
depending on the number of credits in which the student is enrolled. 

 
 e. FACT/APW Programs (MSN Component) 

Students who have completed the BSN component of the BSN-MSN 
program may immediately transition to prescribed full-time or part-time 
course of study to complete the MSN component of the program.  In the 
event that a student elects to take a temporary pause from study, they 
must request a Leave of Absence (LOA), in writing, for a period of up to 
two years.  This leave must be approved by the Associate Dean of the 
Graduate Programs.  The student on LOA may elect to change his/her 
status at any time within the two years and re-enroll as either a part-
time or full-time student in the MSN component.  Following enrollment 
in the MSN nursing courses at the University, all subsequent program 
courses must be completed at Thomas Jefferson University. If a student 
does not return from LOA within the two year period he/she must 
reapply to the School of Nursing. 

 
Students must successfully complete all graduate nursing courses with 
a grade of B- (80) or above in order to progress in the curriculum.  If a 
student is unsuccessful in any nursing course, that course must be 
repeated the next time it is offered and the course must be repeated 
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through the School of Nursing at Thomas Jefferson University. 
Progression in the clinical course sequence requires successful 
completion of both the didactic component and clinical 
component of the course.  Students who earn a grade of C+ or below 
in a second nursing course, or who earn C+ or below twice for the 
same course will be dismissed from the program. 

  
Graduate nursing students are required to maintain a cumulative grade 
point average (GPA) of no less than B (3.0).  A student whose 
cumulative GPA falls below B will be placed on academic probation.  
Students on academic probation have the following two semesters to 
make up for the deficiency.  Students on academic probation who have 
not been able to obtain a cumulative GPA of 3.0 or better after two 
consecutive probationary semesters must petition the Student 
Promotion and Progression Committee in writing for permission to 
continue as a student in the Jefferson School of Nursing, or be 
dismissed from the School. 

 
 f. Master of Science in Nursing (MSN) Program  

Students accepted to the MSN program may pursue a full-time or part-
time course of study to complete the program.  In the event that a 
student matriculated in a degree or post-masters certificate program 
elects to take a temporary pause from study, a leave of absence may 
be requested in writing to the Associate Dean, Graduate Programs.   If 
the Associate Dean grants permission for the leave, the student must 
file the Student Status Change form available in the University Office of 
the Registrar. Normally, a leave will be granted for a period from one 
semester to a full academic year.  Students who are subject to 
dismissal for academic or disciplinary reasons are not eligible for a 
leave of absence.  Students who fail to return to the School at the end 
of the approved leave will have their status changed from leave of 
absence to withdrawal, and they will have to reapply for admission to 
the School of Nursing.  Following enrollment in the MSN nursing 
courses at the University, all subsequent program courses must be 
completed at Thomas Jefferson University.  

 
Students must successfully complete all graduate nursing courses with 
a grade of B- (80) or above in order to progress in the curriculum.  If a 
student is unsuccessful in any nursing course, that course must be 
repeated the next time it is offered and the course must be repeated 
through the School of Nursing at Thomas Jefferson University. 
Progression in the clinical course sequence requires successful 
completion of both the didactic component and clinical 
component of the course.  Students who earn a grade of C+ or below 
in a second nursing course, or who earn C+ or below twice for the 
same course will be dismissed from the program. 
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Graduate nursing students are required to maintain a cumulative grade 
point average (GPA) of no less than B (3.0).  A student whose 
cumulative GPA falls below B will be placed on academic probation.  
Students on academic probation have the following two semesters to 
make up for the deficiency.  Students on academic probation who have 
not been able to obtain a cumulative GPA of 3.0 or better after two 
consecutive probationary semesters must petition the Student 
Promotion and Progression Committee in writing for permission to 
continue as a student in the Jefferson School of Nursing, or be 
dismissed from the School. 

 
 g. Doctor of Nursing Practice (DNP) Program 

Students accepted to the DNP program may pursue a full-time or part-
time course of study to complete the program.  In the event that a 
student elects to take a temporary pause from study, a leave of 
absence may be requested in writing to the Associate Dean of the 
Graduate Programs. If the Associate Dean grants permission for the 
leave, the student must file the Student Status Change form available in 
the University Office of the Registrar.  Normally, a leave will be granted 
for a period from one semester to a full academic year.  Students who 
are subject to dismissal for academic or disciplinary reasons are not 
eligible for a leave of absence.  Students who fail to return to the School 
at the end of the approved leave will have their status changed from 
leave of absence to withdrawal, and they will have to reapply for 
admission to the School of Nursing.  Following enrollment in the DNP 
nursing courses at the University all subsequent program courses must 
be completed at Thomas Jefferson University.  

 
Students must successfully complete all doctoral nursing courses with 
a grade of B- (80) or above in order to progress in the curriculum.  If a 
student is unsuccessful in any nursing course, that course must be 
repeated the next time it is offered and the course must be repeated 
through the School of Nursing at Thomas Jefferson University. 
Progression in the clinical course sequence requires successful 
completion of both the didactic component and clinical 
component of the course.  Students who earn a grade of C+ or below 
in a second nursing course, or who earn C+ or below twice for the 
same course will be dismissed from the program. 

  
Doctoral nursing students are required to maintain a cumulative grade 
point average (GPA) of no less than B (3.0).  A student whose 
cumulative GPA falls below B will be placed on academic probation.  
Students on academic probation have the following two semesters to 
make up for the deficiency.  Students on academic probation who have 
not been able to obtain a cumulative GPA of 3.0 or better after two 
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consecutive probationary semesters must petition the Student 
Promotion and Progression Committee in writing for permission to 
continue as a student in the Jefferson School of Nursing, or be 
dismissed from the School.   

 
6. Change of Grade 

To change a student’s grade, the instructor must complete and submit a 
change of grade report, which may be obtained in the University Office of the 
Registrar.  For grade changes other than of “I” (Incomplete) or correction of a 
miscalculated grade, the instructor must submit for the JCHP Dean’s approval 
the reason for the change together with the signed endorsement of the JSN 
Dean.  A student who believes that he/she has received an inappropriate 
grade should contact the instructor or course coordinator.  If the outcome is 
not satisfactory to the student, further review may be pursued with the 
Associate Dean of the Program. A change of grade may be made within six 
weeks from the last day or final examination of the course. 

 
7. Change of Information 

Any change of student information with regard to name, address, marital 
status, etc., should be reported immediately to the University Office of the 
Registrar.  All name changes are also to be reported to the appropriate 
program secretary (undergraduate or graduate).  In order for the College to 
mail pertinent information to students, the most current address must be 
available.  Other information, such as course schedules and final grades are 
available on the BANNER Student Website. 
 
Students may update their mailing addresses and telephone numbers directly 
on the website by visiting http://banner.jefferson.edu.  To change a name on a 
student’s academic record, the University Office of the Registrar must have 
proper documentation, such as a copy of a marriage certificate or a court 
order. 
 

8. Change in Status 
It is the student’s responsibility to initiate changes related to course status or 
status in the program.  This refers to dropping/adding a course, withdrawing 
from a course, leave of absence or withdrawal from the program.  All changes 
must be accompanied by the requisite paperwork (available at the University 
Office of the Registrar) that is appropriately signed by the faculty advisor, 
course faculty and/or Program Associate Dean.  Failure to adhere to these 
standards will result in a grade of F assigned for the course(s) in which the 
student is currently enrolled. 

 
9. Clinical Make-up Fee 

It is the policy of Jefferson School of Nursing that students who are absent 
from clinical, must make-up the clinical and pay a clinical make-up fee.  The 
clinical make-up fee, payable to Jefferson School of Nursing, is $250.00.  A 
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money order for the clinical make-up fee is to be submitted to the 
Undergraduate secretary of the student’s program a minimum of five (5) days 
prior to the scheduled clinical make-up date.  Personal checks will not be 
accepted.  Students who request a waiver of the clinical make-up fee should 
be directed to the Assistant Dean of their level or program. 

 
10. Clinical Performance Expectations 
 
 a. Student Unable to Meet Expectation for Clinical Performance 

In the event a student has been injured, requires assistive devices, or is 
unable to meet the physical/mental expectation for clinical performance, 
as defined by University Health Services (UHS), the student will: 
1) Notify the clinical course coordinator. 
2) Notify the Assistant Dean of the level or program or Associate 

Dean, Undergraduate Programs. 
3) Submit documentation by a health professional indicating that 

the student is unable to attend clinical.  
4) Submit one copy to JSN file. 
5) Submit one copy to UHS.  
6) Provide ongoing documentation as directed by the Assistant 

Dean.  
 
 b. Student Able to Meet Expectation for Clinical Performance  

If a student is able to meet the physical/mental expectations for clinical 
performance, as defined by UHS, and is able to return to clinical, the 
student will: 

 
1) Notify the clinical course coordinator. 
2) Notify the Assistant Dean of the level or program or Associate 

Dean, Undergraduate Programs.  
3) Submit documentation by a health professional indicating that 

the student is able to attend clinical. 
a) Submit one copy to JSN file 
b) Submit one copy to University Health Services (UHS) 

  4) In the event an extremity is immobilized or assistive devices are 
 required, the student must be cleared by UHS prior to returning 

to clinical. 
 

University Health Services is located at 6230, Gibbon Building, 
111 S. 11th Street.  To make an appointment or contact UHS, call 
215-955-6835. 
 

11. Course Withdrawal 
A student who wishes to withdraw from a course must obtain the appropriate 
form from the University Office of the Registrar and secure the appropriate 

 - 45 -



signatures.   A student who is authorized to withdraw from a class prior to the 
deadline published in the Academic Calendar will receive a grade of W. 
 
A student who withdraws from the class after the deadline published in the 
Academic Calendar will receive a grade of WP (Withdrew-Passing) or WF 
(Withdrew-Failing), depending upon the level of work at the time of withdrawal.  
No credits or quality points are given for either grade; however, the grade of 
WF is included in the calculation of the student’s grade point average as a 
course failure.  In order to receive credit for a course from which a student has 
withdrawn, the student must re-register for the course in a subsequent term. 
 
Students should also see the Refund Policy governing course withdrawal 
and/or the Employee Tuition Assistance Policy located in the Tuition and Fees 
section of the Jefferson College of Health Professions Catalog. 
 
Students who stop attending classes without filing the required Course 
Withdrawal form will be responsible for the full payment of tuition and will 
receive a grade of “F” for the course.  Verbal notification to the course 
instructor does not constitute an official course withdrawal. 

 
12. Distance Learning 
 
 What are the requirements for a TJU distance course?  

Check Distance Course Offerings for specific course prerequisites, which are 
found under the JeffLine homepage (http://jeffline.tju.edu) “Education” Menu.  
 
General requirements are outlined below.  

 
 a. Hardware:  

• IBM & IBM-compatibles  
o IntelR PentiumR II 450MHz or faster processor (or 

equivalent) 
o 512 MB or more of RAM 
o Any 15" or larger SVGA monitor 
o Sound card with speakers 
o Printer is helpful  

 
• Macintosh  

o PowerPCR G3 500MHz or faster processor/ 
Intel CoreT Duo 1.83GHz or faster processor 

o 512 MB or more of RAM 
o Any 15" or larger Macintosh compatible monitor 
o Sound card 
o Printer is helpful  
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 b. Software:  
• Microsoft Internet Explorer (6.0 or higher)  
 
• The TJU standard format is Microsoft Office 2000 (Word, 

PowerPoint, Excel) and higher. Some courses may require 
additional software, such as Macromedia Shockwave or Flash; 
check the individual Course Requirements for details.  

 
 c. Internet Access and Email 

Students must have Internet access (through an Internet Service 
Provider) along with an email account in order to participate in a 
distance course. Most students complete their work from home using 
their own computers and online accounts. It is also possible to complete 
the work from the library or other location where you have Internet and 
email access.  

 
d. Skills Requirements 

In general students should be comfortable with computers and be 
familiar with Internet searching, word processing, and email. It is also 
helpful to know how to send attachments with your email.  

 
 e. Frequently Asked Distance Learning Questions: 

• How much time will I need to spend on course content each 
week?  
The amount of time you spend on the course content will depend to 
a certain degree on the particular course, your own background and 
knowledge, your learning style, your computer, even the speed and 
reliability of your online connection. However, you should know that 
an online course generally takes more time than anticipated, not 
less. An online course is just as demanding as a traditional one. You 
should expect to spend between 6 and 10 hours per week on the 
course work. 
  

• If I don't see my professor every week, how will I interact with 
him or her?  
Most interaction will be electronic, i.e., via email and electronic 
bulletin boards. Faculty will respond Monday to Friday, during 
business hours, to email and voicemail. Appointments (e.g., 
conference calls) may also be arranged.  

 
Each course will give specifics on how you will get feedback from 
your professor and how to contact him/her. 
  

• Is help available when I have questions? From whom?  
Questions about the content of your course will be referred to your 
instructor. For all other questions you will call the Learning 
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Resources Center (LRC) at the Scott Memorial Library (215-503-
8407). To ask a question when the LRC is closed, you can send an 
email to "Ask a Librarian;" these questions will be answered 
promptly when the Reference Desk reopens.  
 

• I'm not sure if I have the correct equipment and software. 
Whom should I contact?  
Contact the Learning Resources Center (LRC) at the Scott Memorial 
Library (215-503-8407). Remember that you can also complete your 
course work using the computers in the LRC.  

 
• Is distance learning right for me?  

Students enrolled in online courses, one of many types of distance 
learning, complete the course content via computer and modem at 
times and places convenient for them. There is no need to come to 
campus at a set time each week to attend a lecture. For this reason, 
online learning obviously has tremendous appeal for students who 
live far from campus or who have work or family schedules that 
preclude them from taking a traditional lecture course.  

  
However, there are issues other than convenience and flexibility to 
think about when considering this type of learning. The most 
successful distant students are independent, organized, and well-
disciplined. They are also good time-managers and are comfortable 
with computers, Internet searching, and electronic communication, 
particularly email. Of course, this is not to say you should steer clear 
of an online course if you don't possess each of these qualities or 
skills. But you should consider how you best learn, how 
independently you can work, how self-disciplined you are, and how 
comfortable you are with computer technology.  

 
13. Documentation for JSN Student Files:  Undergraduate and Graduate 

Students are responsible for presenting the following documentation: 
 

• Health Clearance Card 
• RN License (if applicable) 
• Current CPR Certification. 

 
Health and Immunization forms and records are submitted to and maintained 
by University Health Services.  Students will receive a notification card from 
University Health Services indicating that they have fulfilled health and 
immunization requirements.  Students MUST present that document to the 
appropriate program secretary undergraduate or graduate).  Students will not 
be permitted to attend clinical practice until all health and immunization 
requirements are met and the secretary has received notification of 
such. 
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14. E-mail 

Each student will be assigned an e-mail account.  E-mail is one of the primary 
means available to faculty to easily and quickly communicate with students.  
Consequently, it is imperative that students frequently check for messages.  
There will be no latitude allowed for students who claim that information was 
not communicated when faculty transmitted it electronically.  E-mail 
communication will be conducted through students' Jefferson accounts ONLY. 

 
15. Failure to Complete a Course 

A student, who has not met all requirements of a course, may be given the 
grade of “I” (Incomplete).  A grade of “I” indicates that the student has not 
completed all the course requirements.  This grade is given only when the 
work already completed has been of a quality acceptable to the instructor. This 
grade automatically becomes an “F” if the work is not completed and the 
instructor does not submit a grade within six weeks after the end of the course 
or the final examination. 

 
16. Grade Appeal Protocol 

Refer to Jefferson College of Health Professions Student Handbook and 
Academic Planner for information regarding Grade Appeal Protocol. 

 
17. Grade Point Average (GPA) 

The grade point average is derived from the grades and credit hours of 
courses taken.  For each course graded A through F, multiply the number of 
Quality Points (QP) for each grade by the Credit Hour value assigned to each 
course attempted.  Divide the sum of these products by the total number of 
credits attempted.  The cumulative GPA is based on the grades earned in all 
courses taken in the Jefferson College of Health Professions except for the 
following circumstances: 
 
• Repeated Courses 

With the approval of the respective Associate Dean, a student may repeat 
a course and have the initial credits attempted, credits earned, and quality 
points excluded from the GPA.  The original course grade remains on the 
transcript in all cases. 
 

• Admission to a Second Program 
A graduate of one program of the College who is admitted to a second 
program has a cumulative GPA for the second program computed only on 
the grades earned in courses taken after completion of the first program. 

 
18. Graduation Policy 

Undergraduate students must complete the specific total credits and course 
requirements in the major program of study and achieve a cumulative grade 
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point average of at least 2.00 on all attempted work to qualify for graduation 
from the University. 
 
Graduate students must complete the specific total credits and course 
requirements in the major program of study and achieve a cumulative grade 
point average of at least 3.00 on all attempted work to qualify for graduation 
from the University. 

 
Full time students are required to complete their course of study within three  
years of the date of matriculation.  Part-time students are required to complete 
their course of study within five years of the date of matriculation.  An 
extension may be granted in the event of extenuating circumstances, such as 
a documented serious illness. 
 
a Residence Requirements for Graduation 

A student must earn a minimum of 30 semester credits on campus 
immediately preceding graduation for a degree to be conferred. 

 
b Application for Graduation 

Commencement exercises are held once each year, following the 
conclusion of the Spring semester.  Students who expect to meet the 
requirements for graduation in a given year must file an application form 
in the University Office of the Registrar no later than the published date 
in the Academic Calendar. 

 
A student who applies for graduation and then fails to qualify must 
reapply, indicating the revised date of the completion of graduation 
requirements.  A student who does not qualify for graduation in time for 
Commencement exercises may participate in the next academic year’s 
graduation program. 

19. Guidelines for Written Course Assignments 
 
 a. Students are required to use the APA Manual (most recent edition, 

most recent printing) 
 
 b. All written work, unless otherwise specified, must be submitted in typed 

format, using the APA style manual as a guide. 
• Non-typed work (unless otherwise specified) will NOT be 
 accepted 
• Papers not in APA format will NOT be accepted 
• Papers with incorrect APA formatting will lose 1 point for 
 each occurrence up to 5 points maximum 
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5) The topic of your study should clearly reflect the "title" of your 
study.  For example, "A Cost Analysis of Home vs. Institutionally 
Administered Chemotherapy" or "Career Ladders:  Do they 
Benefit Patient Care?" would be appropriate topics.  Keep your 
topics as concise and narrowly defined as possible. 

 
6) The purpose of your study should explain why you want to do 

what you intend to do.  For example, "By undertaking this study, 
I intend to demonstrate that home chemotherapy is more cost-
effective".  Again, conciseness is the key; you want to get your 
message across as simply as possible. 

 
7) Objectives are not difficult to define; simply put, they break down 

the purpose of your study into easily measurable behaviors.  
They identify the knowledge you plan to gain through 
accomplishing the study.  For example, "identify" those 
chemotherapeutic agents approved for administration in the 
home" and "investigate the cost of third party carriers when 
chemotherapy is given in the home vs. in the hospital". 

 
8) The learning activities should be directly related to your 

objectives.  How do you plan to accomplish them?  You may 
choose one or a variety of strategies that will insure your 
success; library research, developing a teaching plan, 
interviewing clients, attending conferences, etc.  Your choice of 
learning activities can appropriately be didactic or clinical 
activities or a combination of both.  Spell out your learning 
activities as clearly as possible.  Delineating a time frame helps 
considerably. 

 
9) Methods of evaluation refer to how you wish your grade to be 

assigned; paper, project, presentation, or poster.  Be as specific 
as you possibly can. 

 
10) The form must be signed by you and your faculty advisor 

before pre-registering for the next semester.  If you attend to all 
these details, the approval should be "smooth sailing". 

 
FINAL NOTE: Each proposal must clearly spell out what you, 

individually, hope to accomplish by completing this 
study.  Group proposals are not acceptable.  
Remember, you are earning credit for this 
Independent Study; each proposal should be 
carefully thought out and planned before submitting 
it for approval.  Your personal and professional 
growth will be rewarded. 
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THOMAS JEFFERSON UNIVERSITY 
JEFFERSON COLLEGE OF HEALTH PROFESSIONS 

JEFFERSON SCHOOL OF NURSING 
 

PROPOSAL FOR NURSING 499 AND NURSING 699 
 

INDEPENDENT STUDY 
 
 
STUDENT NAME:           
 
FACULTY ADVISOR:     
 
ACADEMIC TERM:        
 
CREDITS: 
(NOTE:  SEE COLLEGE CATALOG FOR MAXIMUM NUMBER OF CREDITS) 
 
TOPIC OF STUDY: 

  

PURPOSE OF STUDY: 

  

OBJECTIVES: 

  

LEARNING ACTIVITIES: 

  

METHOD(S) OF EVALUATION: 

  

STUDENT SIGNATURE:        
 
 
FACULTY ADVISOR SIGNATURE:   
 
 
STUDENTS WHO INTEND TO DEVELOP AN INDEPENDENT STUDY SHOULD 
REFER TO THE COLLEGE CATALOG FOR PREREQUISITES. 
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q. Portfolio Assessment Cover Sheet 
 

Name:      _____________________________ 
 
Address:   _____ 
 
                _____________________________ 
 
                _____________________________ 

 
 
Phone Number:       
 
Social Security #:    
 
I am providing portfolio assessment documentation for the following 
courses.  Please place a check mark before all courses that apply. 

 
____   Nursing 309 - Computers in Nursing 
____   Nursing 410 - Community Health Nursing 
____   Nursing 411 - Clinical Practice IV  
___     Nursing 440 - Advanced Concepts of Nursing 
                                  Leadership  
____   Nursing 442 - Clinical Practice VIII  

 
 

Submission Deadlines: 
• Fall Semester – August 1st 
• Spring Semester – December 1st   

 
  Allow 4-6 weeks for review.  We will notify you of the outcome. 
 

Please attach check for $100.00 (for each course) payable to 
Thomas Jefferson University. 

 
  Mail or Hand Carry to:  
    Administrative Secretary  
    Thomas Jefferson University 
    Jefferson College of Health Professions 
    Jefferson School of Nursing 
    130 S. 9th Street, 12th floor Edison Bldg. 
    Philadelphia, PA  19107 
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r. Undergraduate Policy Regarding Personal Digital Devices 
   in the Clinical Setting 

Personal Digital Devices (PDDs) such as Personal Digital Assistants 
(PDAs) are required for all undergraduate clinical experiences.  The 
PDA is loaded with required reference based software. All students 
entering clinical areas have been advised of and are expected to 
comply with Health Insurance Portability and Accountability Act (HIPAA) 
regulations.  All patient related information is confidential. Patient 
related information is defined as all information related to the health, 
business, or personal matters of the patient or patient’s family.  This 
includes but is not limited to Protected Health Information (PHI) that is 
based on a patient’s diagnosis, examination, treatment, observation, or 
conversation, and information maintained in data bases that contain 
diagnostic or treatment related information.  In order to comply with 
current regulations, the following protocol has been established for 
PDDs use in the undergraduate nursing programs. Personal Digital 
Devices include but are not limited to: PDAs, smart phones, laptops, 
and cell phones. 

 
1) Protected Health Information (PHI) cannot be entered into the 

PDA or digital device. 
 
2) Pictures cannot be taken in the clinical setting. 

 
3) The usage of personal cell phone functions which include 

personal text messaging is prohibited during clinical hours. 
 

4) Cleaning of PDDs must comply with the organization’s infection 
control policy and procedures. If the device becomes 
contaminated it should be cleaned with the recommended 
disinfectant. If a patient is on isolation, the PDD cannot be taken 
into the patient’s room. Hand hygiene is the best method of 
preventing transmission of disease. 

 
 Approved September 26, 2007:  Executive Council 
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SECTION E 
 

GRADUATE PROGRAMS 
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4.b. Nurse Practitioner and Clinical Nurse Specialist Program (Full-Time) 
 

          Credits 
 
Summer Semester         
CB 570 Pathologic Aspects of Disease     3 
   or 
NU 570 Pathophysiology of Human Disease    3 
NU 673 Comprehensive Assessment for Clinical  

Decision Making       3 
NU 560 Advanced Pharmacotherapeutics     3 
           9  
 
 
Fall Semester 
NU 625 Epidemiology for the Health Professions    3 
NU 603 Research for ANP I         3 
NU XXX Specialty Clinical Course 1       3 
                     9 
 
 
Spring Semester 
NU 605  Role of the Advanced Practice Nurse     3 
NU 604  Research for ANP II       3 
NU XXX Specialty Clinical Course 2       3 
            9 
 
 
Summer Semester 
NU XXX Specialty Clinical Course 3       3 
NU 602 Health Policy, Legal and Ethical Dimensions of Care   3 
NU 672 Nursing Informatics       3 
            9 
 
TOTAL CREDITS         36 
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4.c. Nurse Practitioner and Clinical Nurse Specialist Program (Part-Time) 
 
 
          Credits 
Fall Semester 
NU 625 Epidemiology for the Health Professions     3 
 
 
Spring Semester 
NU 605  Role of the Advanced Practice Nurse     3 
           
 
Summer Semester 
CB 570 Pathologic Aspects of Disease     3 
    or 
NU 570   Pathophysiology of Human Disease    3 
NU 672 Informatics for Advanced Nursing Practice   3 
            6 
 
Fall Semester 
NU 603  Research for ANP I        3 
NU 560 Advanced Pharmocotherapeutics       3 
            6 
 
Spring Semester 
NU 604 Research for ANP II        3  
 
Summer Semester 
NU 673 Comprehensive Assessment for Clinical Decision Making  3 
NU 602 Health Policy, Legal and Ethical Dimensions of Care   3 
            6 
 
Fall Semester 
NU XXX Specialty Clinical Course  1      3 
 
Spring Semester 
NU XXX Specialty Clinical Course  2      3 
 
Summer Semester 
NU XXX Specialty Clinical Course  3      3 

 
TOTAL CREDITS                           36 
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4.d. Community Systems Administration Program (Full-Time) 
 
 
 
            Credits 
Fall Semester 
NU 625 Epidemiology for the Health Professions     3 
NU 603 Research for ANP I         3 
GC 610  Strategic Management       3 
NU 681 Specialty Clinical Course 1       3 
                   12 
 
 
Spring Semester 
NU 682   Specialty Clinical Course 2       3 
NU 604 Research for ANP II        3 
NU 672 Informatics for Advanced Nursing Practice   3 
NU 605   Role of the Advanced Practice Nurse    3 
                   12 
 
 
Summer Semester 
NU 683 Specialty Clinical Course 3       3 
ID 570  Fiscal Management        3 
  Elective         3 
NU 602 Health Policy, Legal and Ethical Dimensions of Care  3 
                    12 
  
TOTAL CREDITS                  36 
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4.e. Community Systems Administration Program (Part-Time) 
 
 
           Credits 
Fall Semester 
NU 625 Epidemiology for the Health Professions     3 
 
Spring Semester 
NU 605   Role of the Advanced Practice Nurse     3 
 
Summer Semester 
ID 570  Fiscal Management        3  
NU 602 Health Policy, Legal and Ethical Dimensions of Care   3 
             6 
 
Fall Semester 
GC 610 Strategic Management       3 
NU 603 Research for ANP I        3 
            6 
Spring Semester 
NU 604 Research for ANP II        3 
NU 672 Informatics for Advanced Nursing Practice    3 
            6 
Summer Semester 
Elective           3 
 
Fall Semester 
NU 681 Specialty Clinical Course  1      3 
 
Spring Semester 
NU 682    Specialty Clinical Course  2      3 
 
Summer Semester 
NU 683 Specialty Clinical Course  3      3 
        
 
TOTAL CREDITS         36 
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4.f. Community Systems Administration Program/Family Nurse 
 Practitioner (Full-Time) 

 
 
 
          Credits 
Summer Semester          
NU 560 Advanced Pharmacotherapeutics     3 
CB 570 Pathologic Aspects of Disease     3 
  or 
NU 570 Pathophysiology of Human Diseases    3 
NU 673 Comprehensive Clinical Assessment    3 
           9 
 
Fall Semester    
NU 674 Management of Common Conditions    3 
NU 603 Research for ANP I       3 
NU 625 Epidemiology for the Health Professions    3 
           9 

 
Spring Semester  
NU 675 Management of Women and Children    3 
NU 604 Research for ANP II       3 
NU 605 Role of the Advanced Practice Nurse    3 
           9 
Summer Semester  
NU 676 Management of Adults and Older Adults    3 
NU 602 Health Policy, Legal, and Ethical Dimensions of Care  3 
NU 672 Informatics for Advanced Nursing Practice   3 
           9 
Fall Semester  
NU 681 CSA I         3 
 
Spring Semester  
NU 682 CSA II         3 
 
Summer Semester  
NU 683 CSA III        3 
  Fiscal Management       3 
           6 
 
TOTAL CREDITS                 48 
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4.g. Community Systems Administration Program/Family Nurse 
 Practitioner (Part-Time) 
 
          Credits 
Summer Semester  
CB 570 Pathologic Aspects of Disease     3 
  or 
NU 570 Pathophysiology of Human Diseases    3 
 
Fall Semester  
NU 560 Advanced Pharmacotherapeutics     3 
NU 625 Epidemiology for the Health Professions    3 
           6 
Spring Semester  
NU 605 Role of the Advanced Practice Nurse    3 
NU 672 Informatics for Advanced Nursing Practice   3 
           6 
Summer Semester  
NU 673 Comprehensive Clinical Assessment    3 
NU 602 Health Policy, Legal, and Ethical Dimensions of Care  3 
           6 
Fall Semester   
NU 674 Management of Common Conditions    3 
NU 603 Research Design       3 
           6 
Spring Semester 
NU 675 Management of Women and Children    3 
NU 604 Research Seminar       3 
           6 
Summer Semester  
NU 676 Management of Adults and Older Adults    3 
  Fiscal Management       3 
           6 
Fall Semester  
NU 681 CSA I         3 
 
Spring Semester  
NU 682 CSA II         3 
 
Summer Semester  
NU 683 CSA III        3 
 
TOTAL CREDITS                     48 

 - 116 -



 
4.h. Nurse Anesthesia Program (Full-Time Only) 

 
            Credits 
 

Spring Semester 
NU 568 Basic Principles of Anesthesia       3 
NU 569 Basic Principles of Anesthesia Simulation Lab    1 
NU 600 Pharmacokinetics & Dynamics of Anesthesia Agents   3 
NU 624 Chemistry & Physics Related to Anesthesia    2 
NU 650 Orientation to Clinical Practice     NC 
NU 672 Nursing Informatics         3 
           12 
 
Summer Semester 
NU 560 Advanced Pharmacotherapeutics      3 
NU 557 Physiology for Advanced Practice Nursing    3 
NU 658 Advanced Principles of Anesthesia I     3 
NU 659 Advanced Principles of Anesthesia Simulation Lab I   1 
NU 651 Clinical Practice I        3 
           13 
 
Fall Semester 
NU 668 Advanced Principles of Anesthesia II     3 
NU 669 Advanced Principles of Anesthesia Simulation Lab II   1 
NU 570 Pathophysiology of Human Disease     3  
NU 652 Clinical Practice II        3 
           10 
 
Spring Semester 
NU 605 Role of the Advanced Practice Nurse     3 
NU 575 Pathologic Aspects of Disease II      3 
NU 653 Clinical Practice III        3 
            9 
 
Summer Semester 
NU 602 Health Policy, Ethical and Legal Dimensions of Care   3 
NU 654 Clinical Practice IV        3 
            6 
 
Fall Semester 
NU 603 Research for Advanced Practice Nursing I    3 
NU 625 Epidemiology for the Health Professions     3 
NU 655 Clinical Practice V        3 
            9 
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Spring Semester 
NU 604 Research for Advanced Practice Nursing II    3 
NU 670 Senior Seminar I        3 
NU 656 Clinical Practice VI        3 
            9 
 
Summer Semester 
NU 604 Research for Advanced Practice Nursing II    3 
NU 679 Clinical Correlation Conference       3 
NU 657 Clinical Practice VII        3 
            9 
 
TOTAL CREDITS         74 
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5. Specialty Master of Science in Nursing (MSN) Programs 
 

a. Acute Care Advanced Practice Nurse Track 
The purpose of the Acute Care Advanced Practice Nurse track is to 
prepare graduates to assess and manage the full continuum of acute 
care services required by patients who are acutely and critically ill.  The 
core knowledge provided in the curriculum is based on the full spectrum 
of high acuity patient care needs.  Upon completion of the Acute Care 
Advanced Practice Nurse track, students are eligible for Acute Care 
Nurse Practitioner Certification and/or Clinical Nurse Specialist through 
the American Nurses’ Association. 

 
In addition to the core curriculum, the following courses are required for 
students enrolled in the Acute Care Advanced Practice Nurse specialty 
area: 

 
Course                 Credits 
NU 560 Advanced Pharmacotherapeutics            3 
CB 570  Pathologic Aspects of Disease             
  or 
NU 570 Pathophysiology of Human Disease           3 
NU 631 Diagnostic Reasoning and Clinical Decision  

Making for Acute Care Advanced Practice Nurse I     3 
NU 632 Diagnostic Reasoning and Clinical Decision  

Making for Acute Care Advanced Practice Nurse II    3 
NU 633 Diagnostic Reasoning and  Clinical Decision  

Making for Acute Care Advanced Practice Nurse III   3 
NU 673   Comprehensive Assessment for Advanced  

Nursing Practice               3 
 

b. Adult Advanced Practice Nurse Track 
The Adult Advance Practice Nurse track is designed to prepare 
advanced practice nurses as clinical nurse specialists and adult nurse 
practitioners.  In-depth knowledge enables the advanced practice nurse 
to manage the care of patients in a variety of health care settings.  
Specialization provides the opportunity to deliver continuity of care 
through assessment, teaching, case management, and evaluation.  
Upon completion of the Adult Advanced Practice Nurse track, students 
are eligible for Adult Nurse Practitioner Certification and/or Clinical 
Nurse Specialist through the American Nurses’ Association. 
 
In addition to the core curriculum, the following courses are required for 
students enrolled in the Adult Advanced Practice Nurse specialty area: 
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Course                   Credits 
CB 570  Pathologic Aspects of Disease            3 
  or 
NU 570 Pathophysiology of Human Disease           3 
NU 560 Advanced Pharmacotherapeutics            3 
NU 630 Diagnostic Reasoning and  Clinical Decision  

Making for Adult Advanced Practice Nurse II           3 
NU 673  Comprehensive Assessment for Advanced  

Nursing Practice Clinical Decision Making          3 
NU 674 Management of Common Health Problems in  
  Primary Care               3 
NU 676 Chronic Illness and Health  Problems of the Adult  

and Older Adult in Primary Care                    3 
 
 c. Community Systems Administration  (CSA) Track 

The CSA curriculum is designed to integrate the knowledge and 
expertise needed to plan, implement, and evaluate care for individuals, 
as well as families, aggregates, and communities.  With the health care 
movement from hospital-based to community-based settings, nursing 
leadership is needed to direct and deliver care to individuals within the 
context of their community. Nurses who choose the community systems 
administration master’s specialty are the future expert practitioners, 
agency administrators, and educators in community/public health who 
assume leadership roles within the community with the overall aim of 
optimizing the health of the community. 

 
Course                    Credits 

  NU 681 Community Systems Administration I   3 
  NU 682 Community Systems Administration II   3 
  NU 683 Community Systems Administration III   3   
  ID 570  Financial Management in Healthcare Organization 
    or 
  NU 691 Health Care Economics and Financial Management 
    for Nurses Management Elective    3 
    Elective        3 
 
 d. Community Systems Administration/Family Nurse Practitioner 

The combined Community Systems Administration and Family Nurse 
Practitioner track curriculum is designed to integrate the knowledge and 
expertise needed to plan, implement and evaluate care for individuals, 
as well as families, aggregates and communities. With the healthcare 
movement from hospital-based to community-based settings, nursing 
leadership is needed to direct and deliver care to individuals within the 
context of their community.  In addition to care management, the 
combined Community Systems Administration and Family Nurse 
Practitioner track emphasizes development of the knowledge and 
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expertise to assess the health status and healthcare systems of 
communities and to design, implement and evaluate needed nursing, 
health and management interventions. Graduates of the combined 
Community Systems Administration and Family Nurse Practitioner track 
have expanded career opportunities in the community-oriented 
healthcare system where expertise in management of patients, 
administration and planning and evaluating health programs for groups 
or communities is required. The track requires 48 credits. In addition to 
the core curriculum, the following courses are required for students 
enrolled in the Community Systems Administration and Family Nurse 
Practitioner specialty area:  

 
Course                    Credits 
NU 560 Advanced Pharmacotherapeutics    3 
CB 570 Pathologic Aspects of Disease    

     or 
  NU 570 Pathophysiology of Human Disease   3 
  NU 673 Comprehensive Assessment for Clinical 
    Decision Making      3 
  NU 674 Management of Common Health Problems in 
    Primary Care       3 
  NU 675 Management of Women and Children in 
    Primary Care       3 
  NU 676 Management of the Adult and Older Adult in 
    Primary Care       3 
  NU 681 Community Systems Administration I   3 
  NU 682 Community Systems Administration II   3 
  NU 683 Community Systems Administration III   3 
  ID 570  Financial Management of Healthcare Organizations  
      or 
  NU 691 Healthcare Economics and Financial Management 
    for Nurses       3 
 
 e. Community Systems Administration/Nursing Informatics Track 

The combined Community Systems Administration and Nursing 
Informatics track curriculum is designed to integrate the knowledge and 
expertise needed to plan, implement and evaluate care for individuals, 
as well as families, aggregates and communities. With the healthcare 
movement from hospital-based to community-based settings, nursing 
leadership is needed to direct and deliver care to individuals within the 
context of their community.  In addition to care management, the 
combined Community Systems Administration and Family Nursing 
Informatics track emphasizes development of the knowledge and 
expertise to analyze data and manage patient care utilizing a 
combination of computer science, information science and nursing 
science.  Graduates of the combined Community Systems 
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Administration and Nursing Informatics track have expanded career 
opportunities in the community-oriented healthcare system where 
expertise in utilization of nursing informatics to assess, plan and 
evaluate health programs for groups or communities is required. The 
track requires 48 credits. In addition to the core curriculum, the 
following courses are required for students enrolled in the Community 
Systems Administration and Nursing Informatics specialty area: 

 
Course                    Credits 

  NU 681 Community Systems Administration I           3 
NU 682 Community Systems Administration II                     3 
NU 683 Community Systems Administration III          3   
NU 689 Healthcare Informatics:  Ethics, Issues  

and Trends               3 
NU 690 Nursing Informatics Project Management          3 
NU 691 Healthcare Economics and Financial 

    Management for Nurses                 3 
NU 693 Nursing Informatics Seminar and Practicum I          3 
NU 694 Nursing Informatics Seminar and Practicum II          3 
NU 695 Nursing Informatics Seminar and Practicum III          3 

 
 f. Family Nurse Practitioner Track 

The Family Nurse Practitioner specialty prepares students to deliver 
comprehensive primary care to individuals from infancy throughout 
adulthood.  The Family Nurse Practitioner curriculum emphasizes 
collaboration and interdisciplinary strategies for meeting primary care 
needs of consumers. A strong emphasis is placed on the acquisition of 
knowledge and skills necessary for a family-centered approach to 
health promotion and illness intervention. Clinical experiences are 
available in a wide variety of primary care and ambulatory settings with 
nurse practitioners and physicians serving as preceptors. In addition to 
the core curriculum, the following courses are required for students 
enrolled in the Family Nurse Practitioner specialty:  

Course                    Credits 
CB 570 Pathologic Aspects of Disease    

     or 
  NU 570 Pathophysiology of Human Disease   3 
  NU 673 Comprehensive Assessment for Clinical 
    Decision Making      3 
  NU 674 Management of Common Health Problems in 
    Primary Care       3 
  NU 675 Management of Women and Children in 
    Primary Care       3 
  NU 676 Management of the Adult and Older Adult in 
    Primary Care       3 
  NU 560 Advanced Pharmacotherapeutics    3 

 - 122 -



 
 g. Neonatal Nurse Practitioner Track 

The purpose of the Neonatal Nurse Practitioner program is to prepare 
graduates in the care of neonates and their mothers. Neonatal Nurse 
Practitioners practicing in hospitals, neonatal intensive care units, labor 
and delivery, outpatient clinics and transport services have been 
extremely effective in providing health care to critically ill neonates and 
their families. The program prepares students to manage the direct care 
of neonates and their mothers, and collaborate with maternal child 
healthcare disciplines. Upon completion of the Neonatal Nurse 
Practitioner program, students are eligible for Neonatal Nurse 
Practitioner certification through the National Certification Corporation 
for the Obstetric, Gynecologic and Neonatal Specialties. In addition to 
the core curriculum, the following courses are required for students 
enrolled in the Neonatal Nurse Practitioner Program:  

Course                  Credits 
  CB 570 Pathologic Aspects of Disease         
      or  
  PA 570 Pathophysiology of Human Disease       3 
  NU 662 Diagnostic Reasoning and Clinical  
    Decision Making for Neonatal Nurse 
     Practitioner I                3  
  NU 663 Diagnostic Reasoning and Clinical 
    Decision Making for Neonatal Nurse  
    Practitioner II           3 
  NU 664 Diagnostic Reasoning and Clinical  
    Decision Making for Neonatal Nurse  
    Practitioner III           3 
  NU 665 Comprehensive Assessment for Clinical  
    Decision Making of the Mother and the  
    Neonate            3 
  NU 667 Advanced Pharmacotherapeutics for Neonatal  
    Nurse Practitioner             3  
 
 h. Nursing Informatics Track 

The purpose of the Nursing Informatics track is to prepare Nursing 
Informatics specialists to develop and implement clinical information 
systems to analyze data, manage patient care and provide education 
and research. The track prepares student to assist in the delivery of 
health care with a combination of computer science, information 
science, and nursing science designed to manage and process nursing 
and medical data to support delivery of care; Nursing Informatics 
specialists have been extremely effective in collaborating with other 
health disciplines to utilize computerized systems to analyze patient 
information and incorporate roles associated with education, project 
management, product design, consultant, and performance of research 
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and evaluation of healthcare outcomes. Upon completion of the Nursing 
Informatics track, students are eligible for Nursing Informatics Clinical 
Nurse Specialist certification through the American Nurses’ Association. 
In addition to the core curriculum, the following courses are required for 
students enrolled in the Nursing Informatics track: 

 
Course                    Credits 
NU 689 Healthcare Informatics:  Ethics, Issues 
  and Trends              3 
NU 690 Nursing Informatics Project Management         3 
NU 691 Health Care Economics and Financial 
  Management              3 
NU 693 Nursing Informatics Seminar and Practicum I         3 
NU 694 Nursing Informatics Seminar and Practicum II         3 
NU 695 Nursing Informatics Seminar an Practicum III         3 

 
i. Oncology Advanced Practice Nurse Track 

The Oncology Advanced Practice Nurse track is designed to prepare 
advanced practice oncology nurses to design, assess, and manage the 
care of patients with cancer and their families across the continuum of 
illness.  In addition to the graduate core and support courses, students 
take Management of Common Health Problems in Primary Care prior to 
the two oncology courses.  Graduates are eligible for Adult Nurse 
Practitioner Certification through the American Nurses’ Association 
and/or Oncology Nurse Certification through the Oncology Nursing 
Society. 
 
In addition to the core curriculum, the following courses are required for 
students enrolled in the Oncology Advanced Practice Nurse specialty 
area: 

 
Course                 Credits 
NU 560 Advanced Pharmacotherapeutics          3 
CB 570  Pathologic Aspects of Disease           
  or 
NU 570 Pathophysiology of Human Disease         3 
NU 634 Diagnostic Reasoning and  Clinical Decision  

Making for Oncology Advanced Practice Nurse II     3 
NU 635 Diagnostic Reasoning and Clinical Decision   

Making or Oncology Advanced Practice Nurse III     3 
NU 673*   Comprehensive Assessment for Advanced  

Nursing Practice             3 
NU 674 Management of Common Health Problems in 

Primary Care             3 
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j. Pediatric Advanced Practice Nurse Track 
The purpose of the Pediatric Advanced practice Nurse track is to 
prepare graduates in the care of children and their families.  For over 
thirty years, advanced practice nurses have been valuable members of 
the health care team.  Pediatric advanced practice nurses in clinical 
practice, school-based health, home health, public health, acute and 
long-term care settings have been extremely effective in providing 
health care to a large segment of the pediatric population.  The track 
prepares students to manage the direct care of infants and children, 
and incorporate the various roles associated with advanced nursing 
practice in a variety of care setting.  Upon completion of the Pediatric 
Advanced Practice Nurse track, students are eligible for Pediatric Nurse 
Practitioner and/or Clinical Nurse Specialist certification through the 
American Nurses’ Association and the National Certification Board of 
Pediatric Nurse Practitioners and Nurses. 
 
In addition to the core curriculum, the following courses are required for 
students enrolled in the Pediatric Advanced Practice Nurse specialty 
area: 
 
Course                  Credits 
NU 560 Advanced Pharmacotherapeutics            3 
CB 570  Pathologic Aspects of Disease             
    or 
NU 570 Pathophysiology of Human Disease           3 
NU 640 Diagnostic Reasoning and Clinical Decision  

Making for Pediatric Advanced Practice Nurse I         3 
NU 641 Diagnostic Reasoning and Clinical Decision  

Making for Pediatric Advanced Practice Nurse II        3 
NU 642 Diagnostic Reasoning and  Clinical Decision  

Making for Pediatric Advanced Practice Nurse III       3 
NU 673  Comprehensive Assessment for Clinical Decision 

Making                3 
 

 k. Minor in Nursing Education  
The purpose of a 12-credit minor in Nursing Education is to prepare 
Advance Practice Nursing students in curriculum development, 
evaluation measures, teaching strategies and role of the nurse in 
Nursing Education.  The minor in Nursing Education will be taken 
concurrently with the 36-credit MSN curriculum. Students will 
incorporate the 12 credits into their plan of study to complete the MSN 
in a specialty track with a Minor in Nursing Education.  The following 
four courses will complete the Minor in Nursing Education in addition to 
the required 36 credits of MSN curriculum. 
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Course                  Credits 
  NU 678 Role of the Nurse Educator    3 

NU 680 Evaluation Measures     3 
NU 684 Teaching Strategies      3 
NU 688 Curriculum in Nursing Education    3 

 
l. Post-Master’s Degree Certification in Nursing Education 

A post-master’s degree certification program is available for 
professional nurses who have earned an MSN degree and wish to 
continue their education and expand their practice as a nurse educator.  
The following four courses are required for the post-master’s degree 
certification in nursing education option 
 
Course                  Credits 

  NU 678 Role of the Nurse Educator    3 
NU 680 Evaluation Measures     3 
NU 684 Teaching Strategies      3 
NU 688 Curriculum in Nursing Education    3 
 

 
m. Post-Master’s Degree Nurse Practitioner Certification  

A post-master’s degree certification program is available for 
professional nurses who have earned an MSN degree and wish to 
continue their education and expand their practice as a nurse 
practitioner.  The following courses are required for the post-master’s 
degree certification option.  
 
Course                  Credits 
NU 560 Advanced Pharmacotherapeutics    3  
CB 570 Pathologic Aspects of Disease       
or  
NU 570 Pathophysiology of Human Disease    3  
NU 673 Comprehensive Assessment for Clinical  
  Decision Making       3  
NU 6XX* Specialty Clinical Course I      3  
NU 6XX* Specialty Clinical Course II     3  
NU 6XX* Specialty Clinical Course III     3  

   *Course number depends on specialty clinical area selected. 
 

n. Clinical Experiences for Dual Certification 
Students enrolled in the Acute Care, Adult, Oncology and Pediatric 
Advanced Practice Nurse Programs may plan a course of study that 
qualifies them for certification as a Nurse Practitioner AND/OR a 
Clinical Nurse Specialist.  Students must notify their program 
coordinator of their intent prior to the first clinical course.  An individual 
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plan of study will be developed by student and faculty to insure that 
certification criteria are met. 

 
6. Organizing Framework of the Doctor of Nursing Practice (DNP) Program 

Thomas Jefferson University, Jefferson School of Nursing Graduate Programs 
has adopted the components of doctoral education defined in “The Essentials 
of Doctoral Education for Advanced Nursing Practice” published by the 
American Association of Colleges of Nursing as the organizing framework of 
the Doctor of Nursing Practice (DNP) program.  Two components form the 
organizing framework for the doctoral level curriculum.  The two components 
are: 

 
a. The core curriculum is comprised of the DNP Essentials 1 through 8 

that are the foundational outcome competencies deemed essential for 
all graduates of a DNP program regardless of specialty or functional 
focus. 

 
b. The specialty curriculum is comprised of the specialty 

competencies/content that prepares the DNP graduate for those 
   practice and didactic learning experiences for a particular specialty.  

Competencies, content, and practica experiences needed for specific 
roles in specialty areas are delineated by national specialty nursing 
organizations. 

   
The core curriculum constitutes foundational curriculum content that has been 
identified as essential for all students who pursue a DNP degree in nursing.  
The courses incorporated into the core curriculum are foundational to all 
advanced nursing practice roles.  

 
• Essential I: Scientific Underpinnings for Practice prepares graduates 

to:  1) use science-based theories and concepts to determine the nature 
and significance of health and health care delivery phenomena, describe 
the actions and advanced strategies to enhance, alleviate, and ameliorate 
health and health care delivery phenomena as appropriate, and evaluate 
outcomes; and 2) develop and evaluate new practice approaches based 
on nursing theories and theories from other disciplines. 

 
• Essential II: Organizational and Systems Leadership for Quality 

Improvement and Systems Thinking prepares graduates to: 1) develop 
and evaluate care delivery approaches that meet current and future needs 
of patient populations based on scientific findings in nursing and other 
clinical sciences, as well as organizational, political, and economic 
sciences; 2) ensure accountability for quality of health care and patient 
safety for populations with whom they work, and 3) develop and/or 
evaluate effective strategies for managing the ethical dilemmas inherent in 
patient care, the health care organization, and research. 
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• Essential III: Clinical Scholarship and Analytical Methods for 

Evidence-Based Practice prepares graduates to: 1) use analytic methods 
to critically appraise existing literature and other evidence to determine and 
implement the best evidence for practice; 2) design, direct, and evaluate 
quality improvement methodologies to promote safe, timely, effective, 
efficient, equitable, and patient-centered care; 3) apply relevant findings to 
develop practice guidelines and improve practice and the practice 
environment; 4) use information technology and research methods 
appropriately; 5) function as a practice specialist/consultant in collaborative 
knowledge-generating research; and 6) disseminate findings from 
evidence-based practice and research to improve healthcare outcomes. 

 
• Essential IV: Information Systems/Technology and Patient Care 

Technology for the Improvement and Transformation of Health Care 
prepares graduates to: 1) design, select, use, and evaluate programs that 
evaluate and monitor outcomes of care, care systems, and quality 
improvement including consumer use of health care information systems; 
2) analyze and communicate critical elements necessary to the selection, 
use and evaluation of health care information systems and patient care 
technology; 3) demonstrate the conceptual ability and technical skills to 
develop and execute an evaluation plan involving data extraction from 
practice information systems and databases; and 4) evaluate consumer 
health information sources for accuracy, timeliness, and appropriateness. 

 
• Essential V: Health Care Policy for Advocacy in Health Care prepares 

graduates to: 1) critically analyze health policy proposals, health policies, 
and related issues from the perspective of consumers, nursing, other 
health professions, and other stakeholders in policy and public forums; 2) 
demonstrate leadership in the development and implementation of 
institutional, local, state, federal, and/or international health policy; 3) 
educate others, including policy makers at all levels, regarding nursing, 
health policy, and patient care outcomes; 4) advocate for the nursing 
profession within the policy and healthcare communities; 5) develop, 
evaluate, and provide leadership for health care policy that shapes health 
care financing, regulation, and delivery; and 6) advocate for social justice, 
equity, and ethical policies within all healthcare arenas. 

 
• Essential VI: Interprofessional Collaboration for Improving Patient 

and Population Health Outcomes prepares graduates to: 1) employ 
effective communication and collaborative skills in the development and 
implementation of practice models, peer review, practice guidelines, health 
policy, standards of care, and/or other scholarly products; and 2) lead 
interprofessional teams in the analysis of complex practice and 
organizational issues. 
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• Essential VII: Clinical Prevention and Population Health for Improving 
the Nation’s Health prepares graduates to: 1) analyze epidemiological, 
biostatistical, environmental, and other appropriate scientific data related to 
individual, aggregate, and population health; and 2) synthesize concepts, 
including psychosocial dimensions and cultural diversity, related to clinical 
prevention and population health in developing, implementing, and 
evaluating interventions to address health promotion/disease prevention 
efforts, improve health status/access patterns, and/or address gaps in care 
of individuals, aggregates, or populations. 

 
• Essential VIII: Advanced Nursing Practice prepares graduates to: 1) 

conduct a comprehensive and systematic assessment of health and illness 
parameters in complex situations, incorporating diverse and culturally 
sensitive approaches; 2) design, implement, and evaluate therapeutic 
interventions based on nursing science and other sciences; 3) develop and 
sustain therapeutic relationships and partnerships with patients (individual, 
family or group) and other professionals to facilitate optimal care and 
patient outcomes; 4) demonstrate advanced levels of clinical judgment, 
systems thinking, and accountability in designing, delivering, and 
evaluating evidence-based care to improve patient outcomes; 5) guide, 
mentor, and support other nurses to achieve excellence in nursing practice; 
6) educate and guide individuals and groups through complex health and 
situational transitions; and 7) use conceptual and analytical skills in 
evaluating the links among practice, organizational, population, fiscal, and 
policy issues. 

 
The specialty curriculum constitutes the specialty competencies/content that 
prepares the DNP graduate for those practice and didactic learning 
experiences for a particular specialty.  Competencies, content, and practica 
experiences needed for specific roles in specialty areas are delineated by 
national specialty nursing organizations. 

 
7. Doctor of Nursing Practice (DNP) Program Objectives 
 Upon completion of this program, the graduate will be able to: 
 

a. Integrate nursing science with knowledge from ethics, the biophysical, 
psychosocial, analytical, and organizational sciences as the basis for 
the highest level of nursing practice. 

 
b.  Develop and evaluate care delivery approaches that meet current and 

future needs of patient populations based on scientific findings in 
nursing and other clinical sciences, as well as organizational, political, 
and economic sciences. 

 
c. Design and implement processes to evaluate outcomes of practice, 

practice patterns, and systems of care within a practice setting, health 
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care organization, or community against national benchmarks to 
determine variances in practice outcomes and population trends. 

 
 d. Provide leadership in the evaluation and resolution of ethical and legal 

issues within healthcare systems relating to the use of information, 
information technology, communication networks, and patient care 
technology. 

 
 e. Influence policy makers through active participation on committees, 

boards, or task forces at the institutional, local, state, regional, national, 
and/or international levels to improve health care delivery and 
outcomes; 

 
f. Employ consultative and leadership skills with intraprofessional and 

interprofessional teams to create change in health care and complex 
healthcare delivery systems. 

 
g. Evaluate care delivery models and/or strategies using concepts related 

to community, environmental and occupational health, and cultural and 
socioeconomic dimensions of health. 

 
h. Lead at the highest level of clinical practice, administration, education, 

and policy. 
 
8. Doctor of Nursing Practice Program Curriculum Plans 
 
 a. Core Curriculum 

All students enrolled in the Doctor of Nursing Practice Degree Program 
in Nursing at Thomas Jefferson University share a core curriculum. 
Courses required in the core curriculum are:  

Course        Credits 
  NU 701 Scientific Underpinnings for Nursing Practice   3  
  NU 702  Applied Biostatistics      3 
  NU 703  Theoretical Foundations for Organizational Change 
    in Health Care System      3 
  NU 704  Philosophy, Foundations, and Methods for  
    Evidence-Based Practice     3 
  NU 705  Advanced Topics in Health Informatics    3 
  NU 706  Quality Measurement and Outcomes Analysis in  
    Health Care        3 
  NU 707  Leadership and Inter-Professional Collaboration 3 
  NU 708  Clinical Prevention and Population Health for  
    Improving the Nation’s Health    3 
  NU 709  Current Issues in Health and Social Policy: Planning,  
    Participating, and Policy Making    3 
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 b. Specialty Curriculum  
In addition to the core curriculum, the following courses are required for 
students enrolled in the Doctor of Nursing Practice Program. 

 
  Course        Credits 
  NU 710 Specialty-focused Practicum I     3 
  NU 711  Specialty-focused Practicum II     3 
  NU 712  Specialty-focused Practicum III     3  
 
 
9. Graduate Programs Policies and Procedures 
 
 a. General Policies for Graduate Students 

In Spring 2006 the Thomas Jefferson University Board of Trustees 
approved the transfer of graduate health professions programs, 
previously administered by the Jefferson College of Graduate Studies, 
to the Jefferson College of Health Professions.  Effective July 1, 2006, 
both the Undergraduate and graduate health professions programs in 
nursing are administered by the Jefferson College of Health 
Professions.  Policies and procedures as defined in the Jefferson 
College of Health Professions Catalog will apply to graduate students 
and programs. 
 

 b. Grading System 
The grading system and grading reporting methods published in the 
Jefferson College of Health Professions Catalog will be applied to all 
Jefferson College of Health Professions graduate and Undergraduate 
nursing courses.  Students enrolled in Graduate Programs must 
achieve a minimum grade point average of 3.00 to remain in good 
academic standing.  
 
Grading information is an integral part of each course syllabus; 
therefore it is imperative that students read each syllabus carefully at 
the beginning of the semester.  Questions or concerns about grading 
should be discussed with the course instructor. 

 
 c. Graduation Requirements 

All financial commitments to Thomas Jefferson University must be 
fulfilled prior to graduation, including payment of late library fines, 
housing fees, and tuition.  The student’s diploma will be withheld until 
the above criteria are met. 

 
Candidates for the degree of Master of Science and Doctor of Nursing 
Practice must have successfully completed all credits and other 
requirements of the program, and have a cumulative grade point 
average of B (3.0) or higher on all work attempted. 
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Each student expecting to graduate in a given year must complete and 
submit an Application for Degree with the University Office of the 
Registrar by the date published in the Academic Calendar 

 
It is the policy of Thomas Jefferson University not to award honors to 
graduates with the Doctor of Philosophy or Master of Science degree. 

 
d. Graduation: Diploma, Cap, Gown, and Hood 

All students eligible for graduation will be sent graduation materials by 
the University Office of the Registrar.  These materials include an 
Application for Degree Certificate, order forms for the diploma and cap 
and gown for Commencement Exercises, and information regarding the 
ceremony and rehearsal times.  The cap, gown, and hood become the 
property of the graduate.  Their cost and that of the diploma are fully 
covered by the Jefferson College of Health Professions.  The cost of 
replacing a diploma lost or damaged by the graduate is the 
responsibility of that graduate. 

 
 e. Capstone Requirements for MSN Students 

Each student must complete a capstone project as part of the MSN 
program.  The purpose is to demonstrate critical thinking skills along 
with knowledge and skills that you have obtained in the Graduate 
Programs.  Since the Graduate Program’s framework is based on the 
AACN’s Essentials for Masters of Science in Nursing, your capstone 
project should include aspects of research, health policy, organization, 
financing, ethical decision-making, professional role development, 
theoretical foundations for nursing practice, human diversity and social 
issues, and health promotion and disease prevention.  Depending upon 
your specialty area, comprehensive health assessment, pharmacology 
and pathophysiology will also be included in your project.  You will be 
introduced to the project during the first semester of your 
didactic/clinical specialty area course.  Specific guidelines for the 
project will be presented to you at that time.  A rubric used to evaluate 
the capstone project is included in the student manual. 

 - 132 -



f. Scoring Rubric for Capstone Project 
 

 3 2 1 0 
Category: 
Student 
demonstrates 
critical thinking 
by integrating 
organizing 
framework of 
MSN program 
into the CE 

    

Research For the entire 
experience the student 

demonstrated 8 or 
more research based 

articles to support 
interventions 

For the entire 
experience the student 

demonstrated 6 or 
more research based 

articles to support 
interventions 

For the entire 
experience the 

student 
demonstrated 4 or 

more research 
based articles to 

support 
interventions 

Student did not base 
interventions in the 

Capstone experience 
on research based 
articles or on less 
than 4 research 
based articles. 

Policy, 
Organization & 
Financing of 
Health Care 

For the entire 
experience the student 

integrated Policy & 
Finance issues related 

to CE 

For the entire 
experience the student 

explained policy & 
finance issues of topic 

For the entire 
experience the 

student explained 
Policy or finance 

issues related to CE 
(but not both) 

For the entire CE the 
student did not 

integrate or Policy & 
Finance issues 

Ethics For the entire 
experience the student 
analyzed at least one 
ethical dilemma/issue 

related to the CE 

For the entire 
experience the student 
identified at least one 
ethical dilemma/issue 

related to the CE 

For the entire 
experience the 

student named an 
ethical principle but 
did not relate it to 

the CE 

For the entire 
experience the 
student did not 

analyze, identify, or 
name an ethical issue 
in relationship to the 

CE 
Professional Role 
Development 

For the entire 
experience the student 

analyzed and 
integrated the 

conceptual role of the 
APN in relationship to 

the CE 

For the entire 
experience the student 

analyzed the 
conceptual role of the 

APN 

For the experience 
the student named a 

role of the APN 

For the entire 
experience the 
student did not 

analyze, integrate, or 
name conceptual 

roles of the APN in 
relationship to CE 

Theoretical 
foundations of 
Nursing Practice 

For the entire 
experience the student 
analyzes & integrates 

the 
clinical/organizational 

CE based on a 
theoretical framework 

For the entire 
experience the student 

applies a theoretical 
framework to the 

clinical/organizational 
CE 

 
 
 
 
 
 
 
 
 
 

For the entire 
experience the 

student defines a 
theoretical 

framework in the CE 

The student does not 
discuss, define or 

examine a theoretical 
framework and apply, 
analyze, or integrate 

the TF in the CE 

Human Diversity 
and Disease 
Prevention 

For the entire 
experience the student 

assesses and 
evaluates the 

client/organization for 

For the entire 
experience the student 

examines & solves 
issues of human 

diversity and disease 

For the entire 
experience the 

student identifies an 
issue of human 

diversity and 

The student does not 
identify, examine, 
solve, assess & 

evaluate the client for 
issues of human 
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issues of human 
diversity and disease 

prevention 

prevention disease prevention diversity and disease 
prevention 

Advanced 
Health/Physical 
Assessment 

Demonstrates & 
evaluates advanced 
health/physical or 

organizational 
assessment of 2 or 

more systems and how 
they are interlinked to 

health state of 
patient/organization 

Identifies and 
evaluates advanced 
health/physical or 

organizational 
assessment of 1 
system and links 

assessment to health 
state of 

patient/organization 

Identifies but does 
not evaluate 

advanced health 
physical or 

organizational 
assessment of 

systems; linkage to 
health state of 

patient may or may 
not be present 

Does not identify or 
evaluate advanced 

health 
physical/organization

al assessment 

Advanced 
Physiology & 
Pathophysiology 

Analyzes the 
patient/organizational 

health of 2 or more 
systems utilizing 

advanced physiology 
or organizational 

assessment 
strategies/instruments.  
Evaluation of linkage 

of physiology between 
systems will be 

documented 

Analyzes the 
patient/organizational 

health of 1or more 
systems utilizing 

advanced physiology 
or organizational 

assessment 
strategies/instruments.  
Evaluation of linkage of 

physiology between 
systems will be 

documented 

Describes the 
physiology of the 

patient/organization.  
Demonstrates 
knowledge of 

advanced 
physiology or 
organizational 
assessment 
strategies/ 

instruments 

Lists or defines 
pathophysiology of 

patient/ 
Organization 

Advanced 
Pharmacology 

Analyzes & formulates 
a therapeutic plan of 

pharmacological/organ
izational interventions 
for 2 or more systems 
of patient/organization 

l 

Analyzes & formulates 
a therapeutic plan of 

pharmacological/organ
izational interventions 

for 1 system of 
patient/organization 

linked to health 
assessment 

Relates 
pharmacological/ 

organizational 
interventions for 1 
system of patient/ 
Organization with 
linkage to health 

assessment 

Lists 
Pharmacological/ 

organizational 
interventions for 1 
system of patient/ 

Organization without 
linkage to health 

assessment. 
APA, Writing 
Organization, 
Grammar, 
Spelling, Clarity 

No errors in APA, 
Writing, Grammar, 

Organization, Spelling, 
Clarity 

Few errors in APA, 
writing, grammar, 
organization, and 

clarity 

Some errors in APA, 
writing, grammar, 
organization, and 

clarity 

Did not use APA, 
many spelling & 

grammar errors, poor 
organization, unclear 
and lack of concise 

writing 
 

 - 134 -



 
 
 
 
 
 
 
 
 
 
 
 

SECTION F 
 

STUDENT ACTIVITIES AND AWARDS 
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STUDENT ACTIVITIES AND AWARDS 
 
 
1. Student Government 

The Student Government Association in the Jefferson School of Nursing is an 
important source of extracurricular activities for all students. Its Constitution 
and Bylaws are available from its student officers or faculty advisor.  All 
students in the Jefferson School of Nursing are encouraged to become active 
in this organization. 

 
2. Nursing Student Government Constitution and Bylaws 
 

THE CONSTITUTION AND BYLAWS OF THE STUDENT GOVERNMENT 
 

JEFFERSON SCHOOL OF NURSING 
JEFFERSON COLLEGE OF HEALTH PROFESSIONS 

THOMAS JEFFERSON UNIVERSITY 
 
 ARTICLE I: Designation 

This organization shall be known as the Student Government Association of 
the Jefferson School of Nursing of Thomas Jefferson University.  This 
organization shall be referred to as the Nursing Student Government 
Association. (NSGA) 

 
ARTICLE II: Purposes 

 
Section I: To provide a forum for student input with a goal of continued  
                   improvement of nursing education. 

 
 Section II: To facilitate communication between students, faculty, alumni, 

and the administration of Thomas Jefferson University nursing 
programs. 

 
Section III: To facilitate the development of professionalism within the 

student body. 
 
Section IV: To promote co-curricular educational experiences. 
 
Section V: To facilitate the development of leadership and managerial skills 

for nursing students. 
 
Section VI: To promote volunteer community experiences for students in  
                   conjunction with faculty. 
 
Section VII: To keep the student body informed of all practical, political and  
  educational issues relevant to the profession of Nursing. 
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 ARTICLE III:  Structure of the Organization 
 
          Section I:   The organizations will follow a senate structure with 

representation from each prelicensure program/campus (2 year 
BSN, FACT, ASN – Center City and Geisinger Campus). Each 
program/campus will elect 5 delegates. These delegates will 
assume the roles of: 

    Senate Leader 
                                           Treasurer 
              Corresponding Secretary 
                                           Recording Secretary 
                                           Delegate at Large 
 

From these leadership positions, 2 delegates (chosen by the 
Senate leader and/or Faculty Advisor from within each program 
(8 total) will meet at least twice a year to coordinate the business 
of NSGA among all JSN programs. From these 8 positions, a 
President and Vice-President will be chosen either by election 
and/or appointment by the Faculty Advisor(s). 

  
Students must be in academic good standing in order to be 
eligible for election to a leadership position. 

 
Section II:  Rights and Privileges of Student Government Members 

 
All full and/or part-time members of the nursing classes are 
members of NSGA and have voting privileges. 

 
Student government committees will be designated as needed 
by the NSGA president and each committee will choose a 
chairperson. 

 
All members shall have the right to initiate resolutions, make 
reports, and propose actions on all issues. 

 
All members shall have one vote on resolutions, except the 
NSGA president/NSGA Senate Leader, who shall vote a second 
time in the event of a tie. 

 
Section III:   Responsibilities of Student Government Members 

 
Attendance is mandatory for delegates and chairpersons of 
current Nursing Student Government committees at general 
meetings. 
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Attendance is mandatory for delegates and chairpersons at 
officers meetings. 

 
ARTICLE IV: Election of Officers 

 
Section I:   The election of delegates is comprised of the entire nursing 

student body of each prelicensure division of the nursing 
department (Associate Degree (Center City and Geisinger), BSN 
(2-year), FACT, and RN-BSN).  The 2 year BSN and ASN class 
delegates shall arrange for the election of new student 
government delegates no later than one month prior to the end 
of the Spring semester. FACT student elections will take place 
one month after starting the program. 

 
Section II:   All newly elected delegates (except FACT) of the NSGA shall 

assume their positions at the last meeting of the Spring semester 
in which they are elected.  FACT delegates will assume their 
positions immediately after elections are held. 

 
Section III:   The NSGA faculty advisor(s) shall be appointed by the 
   administration of the School of Nursing. 

 
ARTICLE V: Meetings 

 
Section I:   Regular general meetings of the Nursing Student Government 

Association shall be held once a month during the academic 
year.  The delegates shall decide a calendar of meeting dates 
and times at the first meeting of the year. Members will be 
notified of the calendar in writing and/or by e-mail. 

 
Section II:  Special delegate meetings shall be held as the Senate leader 

deems necessary for each program. 
 

Section III:  The Senate leader has the right to call special meetings with 
three days advance notice. 

 
ARTICLE VI: Duties of the Officers 

 
` Overall Senate Officers 
     (To be elected from pool of all program senate officers in September) 
 

A. NSGA President 
 
  1.   Will acquire a working knowledge of parliamentary law and 

procedure and a thorough understanding of the bylaws and 
standing rules of the organization. 
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  2.  Will open the Senate session twice a year.   
 
  3.   Will preside and maintain order. 
 
  4.   Will entertain only one motion at a time and state all motions 

properly. 
 
  5.   Will put all motions to vote and give results. 
 
  6.   Will sign official documents of the NSGA when requested. 
 
  7.   Will represent the NSGA in all matters concerning the 
   organization. 
 
  8.   Will act as liaison to individual program Senate Leaders. 

 
 B.   NSGA Vice-President 
 
  1.  Will, in the absence of the NSGA President, preside and perform 
   the duties of the Senate President. 
 
   2.   Will assume all duties delegated by the President. 
 
   3.   Will maintain status as an officio member of all standing 
    committees. 
   
   4.   Will read the results of all votes to the assembly. 
 
   5.   Will assign a NSGA member to keep minutes of the meeting, etc. 
 
II.  Individual Program Senate Officers 
 
 A.   NSGA Senate Leader 
   Will assume the leadership position at the campus and perform the 
    following duties: 
 
   1.   Will acquire a working knowledge of parliamentary law and 

 procedure and a thorough understanding of the bylaws and 
standing rules of the organization 

 
   2.   Will hold monthly meetings as specified in the bylaws. 
 
    3.   Will preside and maintain order at Campus Meetings. 
 
  4.   Will entertain only one motion at a time and state all motions 
    properly. 

 - 139 -



 
   5.   Will put all motions to vote and give results. 
 
   6.   Will vote, in the event of a tie. 
 
  7.   Will carry out such duties as may be required by the NSGA or by 
   the right of office. 
 
  8.   Will act as liaison to President of overall Senate 
 
 B.   Recording Secretary 

1. Will, in the absence of the Senate Leader, call the meeting to 
order and preside until the election of a pro tem, which should 
take place immediately. 

 
2. Will keep minutes of meetings for all campus proceedings. 
  
3. Will take roll at meetings. 
 
4. Will provide minutes of all meetings. 
 
5. Will record the name of the member who introduces a motion. 
 
6. Will develop an agenda for each scheduled meeting. 
 
7. Will carry out such duties as may be required by the NSGA or by 

the right of office. 
   
 C.   Corresponding Secretary 
 

1.   Will keep abreast and report on SNAP activities and all practical, 
political, and educational issues relevant to the Profession of 
Nursing. 

 
  2.   Will maintain a list of all delegates and general membership in 
   NSGA. 
 
   3.   Will notify all members of meetings 
 
   4.   Will maintain and update the program bulletin boards. 
 
  5.   Will carry out such duties as may be required by the Nursing 
   Student Government or by the right of office. 
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 D.   Treasurer 
 
   1.   Will maintain a financial record of all monies generated by the 
     NSGA. 
 
  2.   Will appoint a member of each individual committee who will be 

responsible for submitting the money generated by said 
committee to the Treasurer. 

 
   3.   Will deposit all money in the NSGA Campus Account. 
 
  4.   Will obtain receipts of all money deposited to the NSGA Campus 

Account. 
 

5.   Will organize all funds raising activities to include, but not limited 
to, such activities as bake sales, book sales, candy sales, 
booster sales, etc. 

 
  6.   Will determine that all monies extracted from the NSGA Account 

will meet with the approval of the Faculty Advisor and will be 
obtained under authorized signature of the same. 

 
  7.   Will carry out such duties as may be required by the NSGA or by  
         the right of office. 
 
 E. Delegate-at-Large 
 
  1. Will carry out such duties that may be required by the NSGA or 

  as assigned by the Senate Leader. 
 
            F.    Faculty Advisor 
 

1.   Will serve as a faculty/student liaison person, and facilitate 
communications between faculty and students. 

 
2.   Will serve as a non-voting member who offers suggestions, 

guidance, and support related to NSGA activities. 
 
 

ARTICLE VII: Committees 
 

Section I: The delegates of the NSGA may designate committees that they 
deem necessary in order to organize the responsibilities and 
activities of the organization. 

 
Section II:   Members of each committee will be formed on a volunteer basis. 
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Section III:   Students interested in serving on any committee must indicate, 

by signature, their interest in said committee by the deadline 
posted. 

 
Section IV:   The members of each committee will select a chairperson who 

will be responsible for relaying information to the rest of the 
NSGA delegates and to fellow classmates. 

 
Section V:   Students may not chair more than one committee unless they 

are uncontested in each committee in which they are running. 
 

ARTICLE VIII: Meeting Protocol 
 

Section I:   At the commencement of each meeting, the minutes from the 
previous meeting will be clarified, the treasurer’s report will be 
given, and continuing issues of business will be discussed. 

 
Section II:   Upon completion of previous business, new issues will be 

opened pending Senate Leader approval. 
 

Section III:   The motion to adjourn must be declared and approved by the 
majority of those present. 

 
Section IV:   Parliamentary procedure shall be maintained according to 

Roberts Rules of Order. 
 

ARTICLE IX: Dismissal from Delegate or Chairperson Status 
 
Section I:  The procedure for dismissal from delegate or chairperson status 

is as follows: 
 

A.   After one failure to report as specified, NSGA President 
and/or faculty advisor will send a letter to the person 
stating that they are aware of this failure to report. A reply 
from the delegate/chairperson in question will be invited. 

 
B. Upon a second failure to report, a meeting between the 

NSGA Officers and the delegate/chairperson will be 
scheduled.  At this time open discussion will occur and the 
delegate/chairperson may express his/her desire to 
vacate or maintain the position. 

 
C.   If a third failure to report occurs, a NSGA meeting will be 

held to determine the future of that member.  A two-thirds 
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vote by the members is necessary for removal from office 
and a reelection will occur. 

 
D.   A delegate/chairperson will not be penalized from an 

excused absence.  A report of the absence should be 
made prior to the meeting to the Senate Leader. 

 
ARTICLE X:  Amendment 
Amendments of these Bylaws may be proposed in writing by the President, 
Dean of the College, School of Nursing Dean or any Faculty member to the 
Governance Committee for consideration. Recommendations for amendment 
of the Bylaws shall be circulated by the Committee at least seven days before 
the next meeting of the Executive Council. Executive Council approval shall 
require a favorable vote of a majority of the members of the Council. All 
amendments of these Bylaws shall be subject to approval by two-thirds of the 
Faculty voting and by the School of Nursing Dean, Dean of the College, the 
President and Board of Trustees, and shall become effective only upon such 
approval. Vote may be taken by mail ballot or any other method, electronic or 
otherwise, which is reasonably reliable. 

 
 
Revised: June 2004, AA/KP 
Revised: March 2007, Student and Alumni Affairs Committee   
 
 
3. Sigma Theta Tau International 

The Delta Rho Chapter of Sigma Theta Tau, the International Honor Society of 
Nursing, has existed at Thomas Jefferson University since 1980.  As one of 
over 160 chapters nationally, Delta Rho’s activities focus on promoting 
professionalism and scholarship within the nursing community. 

` 
Membership in Sigma Theta Tau is an honor conferred on baccalaureate and 
graduate students who demonstrate superior academic achievement and 
leadership abilities.  New members are received into the chapter at annual 
induction ceremonies.  The honor society’s purposes include fostering high 
professional standards, creative work, and strengthening commitment to the 
ideals 
 
 

4. Baccalaureate Nursing Awards 
 
 a. The Helen Auerbach Hodes Award 

The Helen Auerbach Hodes Award is presented to the graduate who 
has demonstrated excellence in communication and personal skills 
while showing empathy in meeting the psychosocial needs of patients. 
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 b. The Phyllis Jean Courtney Award 
The Phyllis Jean Courtney Award is presented to the graduate who has 
demonstrated excellence in critical care nursing or in a life threatening 
situation. 

 
 c. The Abraham Feinsinger Memorial Award 

The Abraham Feinsinger Memorial Award is presented to the student 
who has demonstrated outstanding creativity and innovation in either 
carrying out an assigned course project, in developing a solution to a 
clinical nursing problem or in initiating change. 

 
5. College Awards and Activities 
 
 a. The Jefferson College of Health Professions Achievement Award 

for Student Life 
This award is made annually to the senior student who has made an 
outstanding contribution to College student life. 

      
 b. The Jefferson College of Health Professions Alumni Special 
  Achievement Award 

This award recognizes a graduate of the College who has made a 
significant contribution to his or her profession in the areas of 
education, research or community service that reflects favorably on 
Thomas Jefferson University as that person’s alma mater.  The award 
is offered to honor significant professional achievement over time. 

 
 c. The Jefferson College of Health Professions Emerging Leader 

Award 
This award recognizes a graduate of the College who, early in his or 
her career but at least five years following graduation, has made 
significant contributions in research, leadership in professional 
organizations, community service, or any other significant professional 
accomplishment. 

 
 d. The Alumni Distinguished Service Award 

The Alumni Distinguished Service Award is given to a graduate who 
has made an exceptional contribution of time, resources and expertise 
to advance the mission of the College. 

 
 e. Leadership Development 
  Information regarding the Leadership Live Program can be obtained at: 
  http://www.jefferson.edu/jchp/studentlife/lead_dev.cfm 
 
 f. Jefferson College of Health Professions Student Travel Awards 

A limited amount of funds are set aside each year in the Jefferson 
College of Health Professions to fund travel awards for eligible 
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students.  The Travel Awards are used to partially defray the cost of 
attending a symposium or professional conference at which the student 
is making a presentation related to the student’s educational study.  
Students may also apply for the Travel Awards to defray cost of 
attending a meeting at which they are serving in a leadership capacity. 

 
  Guidelines for submitting applications are outlined below: 
 
  1. Students must be in good standing in their academic program. 
 
  2. Awards are primarily used to help defray the cost of attending a 

national or other major meeting related to the student’s 
educational study at which the student is making a presentation.  
We require documentation that the student’s abstract has been 
accepted for presentation.  Under special circumstances and 
with the recommendation of the student’s program director, 
Travel Awards may be awarded to students who can gain 
significant knowledge from attending the symposium without 
actually giving a presentation. 

 
  3. The Faculty Advisory Committee will review all applications and 

make recommendations to the Deans’ Council of the Jefferson 
College of Health Professions. 

 
  4. The Deans’ Council of the Jefferson College of Health 
   Professions will select award recipients. 
 

3. Applications may be submitted at any of three deadlines 
throughout the year: October 1, February 1, and May 1.  
Selections of all awards will be made within 30 days of each 
application deadline.  All applicants will be notified of the 
determination of their applications by the first of the month 
following the application deadline. 

 
Applicants must keep these deadlines in mind when submitting 
applications to allow sufficient time for making arrangements to 
attend the meeting should their application be selected for 
funding. 

 
Awards will not be made on a retroactive basis (i.e. for meetings 
attended prior to the date of award selection). 

 
  6. Preference is given to applicants who have not been previously 
    funded. 
 
  7. Students whose applications were not selected may resubmit 
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   new applications in future award cycles. 
 
  8. Applications must include the following: 

 a. Cover letter from student including the following  
  information in a summary format.  

• Student’s name, program, and year in program 
• Name, location, and date of meeting 

   b. Descriptive information about the meeting including a 
    copy of the meeting announcement or call for abstracts. 
   c. Copy of the submitted, or proposed to be submitted, 
    abstract, if applicable. 
   d. Letter of recommendation from the student’s faculty 
    advisor or program director. 

e. Itemized estimate of airfare, registration and hotel 
expenses. 

 
  9. Applications must be sent by the deadlines noted above to the 

 following address: 
    Office of the Dean 
    Jefferson College of Health Professions 
    130 S. 9th Street, Edison 7th Floor 
    Philadelphia, PA  19107 
 

10. All students will receive copies of these guidelines.  
Announcements may be sent to students or be published in 
various student-related publications.  However, students are 
advised to retain this information and have it available for their 
use when needed. 

 
11. Any questions related to Travel Awards should be directed to the 

Office of the Dean of the School in which the student’s program 
resides. 
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