he Office of Admissions supports the ef-
Tforts of the Committee on Admissions,
consisting of 42 faculty and three student
members. The dedicated Committee members

and first- and second-year students interviewed
803 applicants this year. The Student Admissions
Coordinators present an informational program,
and first- and second-year students conduct tours
of the campus (in addition to submitting written
evaluations of each applicant) prior to the faculty
interviews. Agreeing to serve on the Committee
on Admissions represents an extraordinary com-
mitment of time and effort unequaled by any other
committee in this institution. The dedication of the
members of this committee to the selection and
recruitment of the best and the brightest students
deserves the highest praise and the gratitude of the
entire Jefferson community.

The number of applicants to Jefferson contin-
ued its upward trend. Although nationally there
were 42,160 applications submitted to AMCAS vs.
42,142 for the same time last year (essentially un-
changed), we received 9,713 applications compared
to the 9,323 last year (a 4.2% increase).

Our “special programs” continue to attract
significant interest. The Penn State Accelerated
Program received 484 applications. To be consid-
ered, this highly competitive program requires a
total minimum score of 1440 on the SAT I (exclud-
ing the writing sample at this time) or a compos-
ite score of 32 on the ACT from a single test date,
as well as a rank in the top 10th percentile of their
high school class. On February 11, 2009, we inter-
viewed 89 highly accomplished candidates from 22

different states and Canada. Seventy percent of the
applicants interviewed had SAT scores above 1500;
eight had perfect SAT scores of 1600. Twenty stu-
dents joined the entering class of 2009 this August
after completing two or three years at Penn State.

Historically the Physician Shortage Area Pro-
gram (PSAP) has attempted to identify, recruit, and
matriculate applicants who agree to pursue a career
in family medicine and to practice in a medically un-
derserved area. Although the program gave priority
to applicants planning to practice family medicine
this year, it was open to anyone who intended to
practice in a rural area or small town. This year we
accepted 17 PSAP applicants who applied through
AMCAS, and expect that 11 will matriculate. The
opening of the program to other rural specialty
choices was a resounding success.

The Delaware Institute for Medical Education
and Research (DIMER) Program continues to
flourish at Jefferson. Of the 99 applicants in the Na-
tional Pool from the state of Delaware, 83 applied
to Jefferson (70 from New Castle County, seven
from Sussex County and six from Kent County).
We interviewed 49 applicants, accepted 36, and an-
ticipate 31 matriculants (28 from New Castle and
three from Sussex Counties), with one other stu-
dent deferring his matriculation to 2010.

Our links with the Post Baccalaureate Pre-
Health Programs at the University of Pennsylvania,
Bryn Mawr College and Columbia University con-
tinue to attract highly qualified applicants who have
chosen to change careers. This year’s matriculants
include a former member of the Royal Conserva-
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tory of Music in England, a defense department
analyst who worked for Homeland Security, a U.S.
Naval Reconnaissance Officer and someone who
taught English full-time in France.

The Medical Scholars Program with the Uni-
versity of Delaware, now in its sixteenth consecu-
tive year, will matriculate nine students for the 2008
entering class. This early linkage program has, to
date, graduated 108 students from Jefferson Medi-
cal College.

For the entering class of 2009, the combined
MD/PhD degree program between Jefferson Medi-
cal College and the Jefferson College of Graduate
Studies received 151 AMCAS applications for our
five fully funded MD/PhD spots. From the 131
completed applications, 29 candidates interviewed
at both the graduate and medical schools, and 14
offers of acceptance were made; five are expected to
matriculate with the entering class.

Class of 2013

The current first-year class will matriculate 255 stu-
dents who reflect the diversity seen in matriculants
over the past few years. At this date there are 109
colleges and universities represented. The first-year
students are from 26 different states, DC and Cana-
da, Jamaica, Korea, Nigeria, the UK, and Venezuela.

More than 14 percent of the class is from groups
identified as under-represented in medicine, and
33% identify themselves as belonging to a nonwhite
ethnic group. Fifty-three percent of the class is fe-
male. The average age is 23 with a range from 19 to
32 years. The diversity in the class is evidenced by
the number of students 25 years of age and older,
19% this year. Figures 1-7 in the Statistical Abstract
illustrate some of the academic credentials and
demographic information over the last almost 40
years.

International Students

At the current time, we have a total of 47 students
at Jefferson with student visas: 19 from Canada,
eight from Malaysia, five from Nigeria, three from
the Philippines and India, and one each from Alba-
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nia, Anguilla, the Bahamas, Ghana, Iran, Moldavia,
Myanmar, Poland, and South Korea. A number of
foreign students have indicated a desire to attend
Jefterson, but have been unable to do so because of
the financial limitations imposed. Foreign students
are not eligible for federal- or state-subsidized loans
and often cannot obtain loans from U.S. banks to
finance their education.

Recruitment Efforts

Attracting outstanding students continues to be the
major thrust of the Office of Admissions. The Office
hosted its seventh annual “Second Look” recruit-
ment event. This two-day event began with a recep-
tion on the evening of April 30 and included a full
day program on May 1, 2009 highlighting Financial
Aid and Student Records services, a description of
the curriculum, demonstrations of various learning
resources and simulators, tours of clinical depart-
ments, presentations on international and cultural
diversity programs, an overview of a typical day in
the life of a medical student and community out-
reach activities available to them. Of the 114 ac-
cepted applicants in attendance, we expected that
80 would matriculate on August 3, 20009.

Recruitment of students from groups underrep-
resented in medicine remains a priority. This year
we interviewed 111 under-represented in medicine
students, accepted 82 and anticipate 37 matricu-
lants —14.5% of the incoming class. Efforts to pro-
vide additional educational and financial support
and increased efforts at recruitment by our faculty
and students, as well as the efforts of the Office of
Diversity and Minority Affairs, have led to an in-
crease in interest in Jefferson and an increase in the
number of students who actually matriculate.

We continue to participate in sponsored pro-
grams for the Northeast Association of Advisors for
the Health Professions (NEAAHP) in conjunction
with local health profession advisors from colleges
and universities in the tri-state area. Our involve-
ment with the Northeast Consortium on Medical
Education (NECOME), a group consisting of the
premedical advisors from Amherst, Bowdoin, Ham-
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ilton, Haverford, Holy Cross, Middlebury, Swarth-
more, Wesleyan and Williams and medical school
admissions officers from Albany, Albert Einstein,
Dartmouth, Harvard, Jefferson, Tufts, University
of Connecticut, University of Pennsylvania, and
the University of Rochester, continues. The spring
meeting this year was at the University of Pennsyl-
vania.

The admissions process at Jefferson continues
to be highly regarded by both applicants and advi-
sors (according to questionnaires returned by ac-
cepted applicants who have withdrawn and accord-
ing to the personal comments offered by the health
professions advisors who have visited Jefferson).
This almost universally favorable reaction is largely
due to the efforts of the Admissions Office staff, the
current medical students who conduct the inter-
views and tours and, most of all, to the enthusiasm,
courtesy, and friendliness of the members of the
Committee on Admissions who make the interview
a conversation rather than a confrontation. Most

- —

of the students who choose to go to other medical
schools have written or called to indicate how diffi-
cult the decision was and how impressed they were
by their visit to Jefferson and by the friendliness of
the students and faculty. Of note, 29 fewer offers of
acceptance where tendered this year compared to
last year and in 2008; we made 30 fewer offers of
acceptance than we did in the previous year.

The students who matriculate at Jefferson are
intelligent, concerned, and dedicated individuals
who have chosen medicine, in many cases, in spite
of being advised to select another career by family,
friends and physicians. I am confident that our stu-
dents and graduates will continue to provide com-
petent, compassionate medical care to the sick and
injured and will be a credit to the profession and to
Jefterson Medical College.

Clara A. Callahan, MD
The Lillian H. Brent Dean of Students
and Admissions
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