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week. Th is year, Diversity Week was celebrated from 
March 30 – April 3, 2009. Diversity week began 
with a Hawaiian and Native American sushi mak-
ing demonstration. Dr. Jeff  Panzer, third-year Fam-
ily Medicine resident, discussed his experiences at 
the Family Medicine Refugee Clinic. Dr. Hie-Won 
Hann, Professor of Medicine, shared her experi-
ences in a talk entitled “Follow Your Passion: One 
Woman’s Physician Experience.” Philippi dance and 
cuisine was highlighted during the Tinkling Work-
shop & Barrio Fiesta. Demonstrations on Henna 
and Calligraphy, Tai Chi and Wushu, and making 
Vietnamese spring rolls and an open mic poetry 
session were also featured. “Desserts from Around 
the World” and the Multicultural Evening/Interna-
tional Day were the culminating events.

Jefferson Medical Language Immersion 
Program (JEFF MED-LIP)

Th e Jeff erson Medical Language Immersion Pro-
gram ( JEFF MED-LIP) was designed to address 
the need of today’s diverse patient population who 
oft en times are either limited or non-English pro-
fi cient. Th e program enables our students to learn 
medical terminology, social-cultural norms and nu-
ances, in addition to prevalent diseases within the 
sub-groups.  It includes visits to nearby community 
clinics where students have the opportunity to see 
patients and get some hands-on experiences.  Com-
munity outreach is done on a weekly basis by con-
ducting educational health promotions workshops 
while putt ing into practice the language skills and 
competencies acquired. 

Medical Spanish

Th e Medical Spanish course off ers students the op-
portunity to learn medical terminology in addition 
to prevalent diseases and healthcare disparities of 
each Latino sub-group. Social-cultural issues are 
highlighted and students have the opportunity to 
volunteer 15 hours in a local community clinic that 
predominantly serves a Latino patient base.

 A summer “immersion” experience in a foreign 
country, where that specifi c language is spoken, is 
off ered as part of the program.  Students are able to 

travel abroad for six to eight weeks and experience 
fi rst hand their healthcare delivery system. 

Global Health Initiative:  Clinical “Immersion” 
Experience Abroad
Th e Dominican Republic continues to serve as a 
primary site for this program.  Four years ago, a new 
site was added at  the Universidad Autonoma de 
Guadalajara School of Medicine.  In 2007-2008, the 
sites were expanded to include Argentina and Chile.  
Th e programs in Argentina and Chile are in collabo-
ration with ECELA (Escuelas y Centros de Espanol 
en Latinoamerica), a member of the International 
Association of Language Centers in Argentina and 
Chile.  Th is past year 10 students expressed interest 
in participating in the program.  

Diversity Council

Th e Diversity Council has been very active in help-
ing to plan and promote programs that run out of 
the Offi  ce of Diversity and Minority Aff airs. Th is 
year, 30 students were members of the Diversity 
Council.  Most of the members are student leaders 
and members of the “ethnic” organizations on cam-
pus.  Th e majority of the students were involved in 
nearly all programs at one point or another.  Th eir 
active participation in promoting these programs 
ensured a large turnout in all initiatives providing a 
highly successful year for ODAMA.

Orientation

Th e Offi  ce of Diversity and Minority Aff airs was 
once again part of the orientation program for in-
coming fi rst years at Jeff erson.  ODAMA presented 
its programs, both multicultural/diversity initia-
tives and recruitment/retention programs to the 
entering class.  

Minority Affairs

One of the goals for the Offi  ce of Diversity and 
Minority Aff airs is to implement a plan of recruit-
ment to address the lack of diversity within the 
Jeff erson Medical School student body. Extensive 
recruitment took place at professional conferences, 
national and regional conferences-medical student 
organizations, graduate and professional recruit-
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ment fairs and summer enrichment programs to 
introduce Jeff erson Medical College, ODAMA and 
its staff .

Undergraduate Recruitment/Retention

Eff ective recruitment at this level is critical since 
most of these students are at the nearest point of 
becoming applicants.  Following the initial strate-
gic recruitment plan, active recruitment has taken 
place throughout the country targeting the His-
panic-Serving and Historically Black Colleges and 
Universities. Networking and strong bonds with 
pre-health advisors throughout the nation has been 
established.  Following this report, you will fi nd a 
summary of all recruitment trips made by Dr. Edward 
B. Christian and Asstant Dean Luz Ortiz for 2008-2009 
(Table 1).  

Open House
For the past seven years, Jeff erson Medical College’s 
Offi  ce of Diversity and Minority Aff airs has hosted 
an annual Open House.  Students are off ered a full-
day program. Th e program this past year included 
hearing from representatives from Jeff erson Medi-
cal College’s Offi  ce of Admissions, the College of 
Graduate Studies, and Financial Aid. Th ey were 
also given a tour of the TJU campus.  

 In the aft ernoon, students and their pre-health 
advisors att ended concurrent sessions. Students 
had a session with our current medical, graduate, 
and health professions students. Th e discussion 
included information on their initial interest in a 
career in medicine or the health professions, admis-
sions into medical or health professions schools, 
and their experiences as students at Jeff erson.  

 Th e concurrent session, for pre-health advi-
sors focused on the new defi nition of “Underrep-
resented in Medicine” as per the Association of 
American Medical Colleges.  In addition, advisors 
had the opportunity to meet the Deans from JMC, 
CGS, and the CHP.  Th e culminating session was 
on giving students and their advisors a look at what 
physicians do on a daily basis.  Dale Berg, MD, from 
our Clinical Skills Center, spoke on “Diagnosing 
Patients Correctly”, and students were then given a 
tour of the Clinical Skills Center. 

Admissions Data

ODAMA has made a concerted eff ort to recruit 
in all venues that will att ract students to Jeff erson 
Medical College. It is our hope that through this 
recruitment eff ort, a great number of underrepre-
sented applicants are admitt ed on an annual basis.  
Th roughout the past eight years, ODAMA has had 
the opportunity to join recruitment eff orts with the 
Offi  ce of Admissions at JMC. Steady progress is be-
ing made in increasing the URM applicant pool. In 
the past fi ve years, 2004-2009, URM acceptances 
increased by 43.9% (40 in 2004/91 in 2009); ma-
triculated URM increased from 6.3% in 2005 to 
14.9% in 2009.

High School Recruitment

Recruitment eff orts at this level are also imperative 
since we need to create a “pipeline” of qualifi ed stu-
dents for the medical school.  ODAMA is eff ectively 
playing a role in this eff ort. Since students begin to 
make career decisions early in their educational life, 
they will be exposed to the medical profession at 
this point. Enrichment opportunities are provided 
to encourage students to pursue a career in medi-
cine while off ering eff ective guidance and counsel-
ing for successful preparation. 

Th e following details eff orts by ODAMA.

Future Docs Program
Future Docs is a program for elementary, middle 
and high school students who have an interest in 
the sciences. In the Future Docs Primary School 
Program JMC students to visit the school once a 
week for 10 weeks to conduct science experiments 
with fourth, fi ft h, and sixth grade students. Th e pri-
mary school targeted was the Th omas May Peirce 
Elementary School in Philadelphia. Th is year  we 
served 35 students. In the Future Docs Middle 
School Program selected students from middle 
schools in Philadelphia and New Jersey are invited, 
with their parents, to att end three Saturday sessions 
from 9:00 a.m. to 1:30 p.m. Students participated 
in informational sessions on health careers, medi-
cal school requirements and admissions, computer 
skills sessions, in addition to some hands-on expe-
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riences in the Anatomy and Clinical Skills Center 
labs. Th e Future Docs High School Program ran 
for ten weeks, once a week, for three hours. Twelve 
schools from the greater Philadelphia area were rep-
resented. 

 Th e program includes sessions on careers in 
graduate biomedical research and the health profes-
sions, writing skills, focusing primarily on writing 
personal statements and essays. Th e Anatomy Lab 

and the Clinical Skills Center, provide the students 
with hands-on experiences. Th is year a record num-
ber 90 students participated. 

Edward B. Christian, PhD
Associate Dean

Luz Ortiz, MA
Assistant Dean
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Table 1
Recruitment Trips

2008 - 2009

June 22-23, 2008  2008 North Carolina Health Professions Recruitment Seminar   
   Duke University 
   Durham, NC 
 
July 9, 2008                         UMDNJ-RWJMS      
                                             BCP Recruitment Fair 
                                             Piscataway, NJ 
 
July 17, 2008                     Howard University          
                                             Health Careers Admissions Workshop 
                                             Washington, DC 
 
September 3, 2008              Lincoln University            
                                             Medical and Science Graduate/Professional School Fair 
                                             Lincoln University, PA 
 
Sept. 17-22, 2008                 NAMME – National                                  
                                              Arlington, VA 
 
October 3-6, 2008  6th Annual AMSA ARC Pre-med Conference    
    Sacramento, CA 
 
Oct. 8-12, 2008                    SACNAS 
                                              Salt Lake City, Utah                                                   
 
October 17, 2008   University of Maryland          
                   2008 Health Fair Symposium 
    University Park, MD 
 
Oct. 30 –Nov. 3, 2009  AAMC Annual Conference 
                                              San Antonio, TX        
 
Nov. 2 - Dec.5, 2008           AMSA Pre Medical Forum     
                                             Gainesville, Florida 
 
January, 2009                    SNMA Board of Directors Meeting*                                    

Emory University 
    Atlanta, GA 
 
   Hampton University                    
   Pre-Health Program 
   Hampton, VA 
 
February/March 2009 Florida A&M  
   2nd Annual Pre-Health Recruitment Fair 
   Tallahasse, FL 
 
   Johns Hopkins University          
   10th Annual Minority Health Professions Conference 
   Baltimore Maryland 
 
Feb. 6-8, 2009                    BBMTA Annual Conference                   
                                            Cornell University 
                                             Ithaca, NY 
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February 20-23, 2009       National BLHO Conference                     
                                            Philadelphia, PA 
 
March 19-22, 2009            NHMA Annual Conference**                   
                                            Brooklyn, NY 
 
March 25-29, 2009            LMSA Annual  Conference 
                                            Los Angeles, CA 
 
April, 2009  SNMA 44th Annual Medical Education Conference (AMEC)*   
   Board of Directors Meeting 
   New Orleans, LA 
 
   University of Pittsburgh                    
   Premedical Organization for Minority Students 
   Pittsburg, PA 
 
   University of Nevada- Las Vegas                                                              
   Las Vegas, Nevada  
 
   Med Prep           
                                            Carbondale, IL 
 
April 1-11, 2009                 Hawaii Swing 
                                            Univ. of Hawaii (2 campuses), Brigham Young Univ.,  
                                            Hawaii Pacific University, Chaminade Univ.,  
                                            Hawaii                                    
 
April 2-5, 2009                  NEGSA-MAS Regional Meeting**                                   
                                            Philadelphia, PA 
 
April 16 – 19,  2009           NAMME – Regional Conference**                                
                                            Providence, Rhode Island 
 
May 2009  Northwestern University/ University of Chicago                                       
   One Step Before 
   Chicago, IL 
 
May 25 – June 1, 2009       NCORE Annual Conference**                   
                                             San Diego, California 
 
June 2009  2009 North Carolina Health Professions Recruitment Seminar      
   University of North Carolina 
   Chapel Hill, NC 

Recruitment Trips Contd.
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